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Allied Industry 

Steel production to hit 128.6 MT by 2021: Survey 

The government has estimated the country's steel output to hit 128.6 million tonne (MT) by 2021 and 
consumption of the same to reach 140 MT by 2023, on the back of investments in infrastructure, 
construction and automobile sectors, according to the Economic Survey 2018-19. Crude steel production in 
2018-19 stood at 106.56 MT, a growth 3.3% over 103.13 MT in 2017-18, said the Survey, tabled by 
Finance Minister Nirmala Sitharaman in Parliament on 4th July, 2019. Currently, India's per-capita 
consumption stands at only 69 kg, compared with the global average of 214 kg, it said. "It is estimated that 
the steel production in India will reach 128.6 MT by 2021 and its consumption will increase to 140 MT by 
2023. "With huge investments in infrastructure, construction and automobile sector, steel demand and 
corresponding consumption is growing at an average of 7.4%. This will lead steel production to go up to 
255 million tonnes by 2030 and per capita steel consumption to 160 kg," it said. 

Under the National Steel Policy 2017, the government aims to ramp up steel-making capacity to 300 MT, 
while production at 255 MT and consumption to 160 kg by 2030. The Survey said the policy gives broad 
policy directives to the industry for encouraging long-term growth for Indian steel on both supply and 
demand fronts. It said the policy envisages focus on domestic production especially of value-added steel in 
order to meet the growing demand, while adding there is a need for investment in capacity addition and 
infusion of modern technology for production. It is estimated that 1.4 tonne of iron ore, 0.6-0.7 tonne of 
coking coal and around 0.2-0.3 tonne of fluxes can be saved from recycling of one tonne of steel scrap and 
thus indirectly will reduce the production which saves around 16-17% of energy, it said. The Survey further 
said the domestic steel sector faced a number of issues in 2018-19, such as dependence on imported coking 
coal and import of high-grade steel. "Some of the key challenges faced by the Indian steel industry are 
capacity expansion as the demand for steel is bound to rise with economic growth. High grade and value-
added steel are used in power, defence and automobile which is currently imported. 

"Difficulties in acquiring mining lease and high dependency on import of coking coal add to cost of steel 
production. High logistics costs also act as a major constraint," it said. In the global scenario, the Survey 
said 2018-19 witnessed weakening of steel market fundamentals, and increase in trade friction with 
imposition of protectionist measures by the US and China, among other issues. Pursuant to the imposition 
of trade restrictive measures by the US, the European Union and Canada, India's exports have declined. The 
total exports, with the highest volume of 9.62 MT in 2017-18, fell to 6.36 MT during 2018-19. On the other 
hand, imports have gone up particularly from South Korea, Japan and ASEAN countries. India remained an 
importer of finished steel at 7.84 MT during 2018-19 as against 7.48 MT during 2017-18. According to 
estimates, the steel sector directly contributes 1.4-2% to India's GDP and its weightage in the official Index 
of Industrial Production is 7.22% and accounts for 7.53% of the Wholesale Price Index. India is the second-
largest producer of crude steel in the world after China, and third-largest consumer of the finished steel after 
China and US.       (Business Standard, New Delhi - 4 July, 2019) 

 
2.5% import duty waiver on iron ore lumps a cost relief for steel mills 
 
The waiver of 2.5% duty on imports of iron ore lumps, fines and pellets can bring much relief to the 
domestic steel makers after March 2020, when merchant mines across the country are headed for expiry. A 
report by Icra Research says the sluggish pace of auctions of mineral blocks could cast uncertainties on iron 
ore supplies after the lease validity of the merchant mines ceases. The deficit in iron ore is pegged in the 
range of 52-55 million tonnes (mt) after supplies from the merchant mines freeze. The supply stress, Icra 
feels, would be felt in 2020-21. Tightness in supplies is likely to lead to a sharp escalation in prices of iron 
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ore. Nearly 70% of the country's steel plants are without captive iron ore resources and hence, dependent on 
supplies by the merchant miners. The working mines in Odisha and Jharkhand meet around 45% of the raw 
material needs of steel mills concentrated in the eastern sector. Though these two states have accumulated a 
stockpile of 127 million tonnes, they are of baser grade and not lifted by steel units. Data from the Union 
mines ministry's central coordination-cum-empowered committee (CCEC) shows 329 merchant mines are 
headed for expiry by March 31, 2020. Only 48 mines are operative and 101 are eligible for auctions. 
 
Icra is batting for the government's continued thrust on steel-intensive end-user industries such as 
construction, housing, railways, roads, urban infrastructure, and power transmission. “Fast-tracking iron ore 
mine allocation through auctions and withdrawal of 2.5% import duty on iron ore lumps, fines and pellets 
are likely to facilitate greater ore availability to steel mills post March 31, 2020 when licences of many 
merchant mines expire,” it suggested. After back-to-back years of firm growth, the domestic steel sector 
has, at the start of this fiscal, seen a slump in demand. Growth in steel consumption too decelerated to 6.4% 
in April 2019 from a growth of 7.5% in FY19 and 7.9% in FY18. Steel is buffeted by headwinds like tepid 
auto sales, weak consumer sentiment, sub-six-per cent growth in Q4 of FY19 and prevailing tightness in 
liquidity in the aftermath of the NBFC (non-banking financial companies) crisis. These factors could temper 
demand in FY20. In the previous two fiscal years (FY18 and FY19), recovery in steel demand was goaded 
by public spends in infrastructure and construction sectors, which together account for 50% of domestic 
demand. Supportive policies in steel-intensive sectors like construction, housing, railways, roads, urban 
infrastructure and power transmission are likely to help the domestic steel industry. 

    (Business Standard, New Delhi - 4 July, 2019) 
 

GENERAL 
 
Govt to provide easy loans for skilled youth, create 70 lakh new jobs in a few months  
 
Union Minister of Skill Development and Entrepreneurship Mahendra Nath Pandey said India needs more 
than 70 lakh skilled manpower in the coming months “due to unleashing of economy”, adding that “more 
than 62 percent of India’s population is young and it is the Prime Minister’s vision to make India one of the 
largest skilled economies in the world.” 
 
According to a government statement, Pandey was speaking at an institute in New Delhi when he 
highlighted the fact that the beauty and wellness sector in India has a market potential of Rs 80,000 crore 
and can provide employment opportunities to lakhs of people. “Skilling courses are an important tool of 
women empowerment as the students can set up wellness and beauty centres by availing easy loans like 
MUDRA and can also motivate others for such gainful employment opportunities,” he said. He added that 
the National Skill Development Mission (Skill India Mission), launched on July 15, 2015 under the 
guidance of Prime Minister Narendra Modi, has been steadily making progress.   

“Nearly one crore youth are being given skill training every year under several programmes of the 
government through the Skill India Mission. India is a young nation and a skilled workforce will be able to 
cater to the market demand within the country and also the global market,” he said. Pandey’s statements 
come a day after Union Minister for MSME Nitin Gadkari backed the government’s skill development 
initiatives under the Prime Minister's Employment Generation Programme (PMEGP). 

Gadkari had said that Entrepreneurship Development Programme (EDP) is being provided to PMEGP 
beneficiaries through Rural Development and Self Employment Training Institutes (RUDSETI)/(RSETIs) 
and Khadi and Village Industries Commission (KVIC), KVIB training centres as well as other national 
level Entrepreneurship Development Institutes (EDIs). "To bring in transparency and expedite disbursement 
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of Margin Money under PMEGP scheme, the Ministry of MSME has introduced online Margin Money 
disbursement directly to financing bank branches," Gadkari had said. 

 (Press Information Bureau, New Delhi – 10 July, 2019) 
  

Government to spend Rs 5,000 crore on skill development of unorganised sector workers 

India’s skill mission will shift its focus from the formal to the informal sector with an annual expenditure of 
around Rs 5,000 crore, a move that is being seen in sync with government’s tilt towards creating more 
beneficiaries. The Ministry of Skill Development and Entrepreneurship feels that while there has been an 
intense focus on the formal sector in the last five years, it left out 93% of the workforce in the informal 
sector, at least three government officials said. The Ministry, therefore, believes that unless the informal 
sector is targeted, the skills mission will not be successful, which was also acknowledged at a recent 
meeting at the Prime Minister’s Office. 

 
“So far, the ministry was focusing on skilling manpower for 7% of the workforce who are in the formal 
sector. What about the 93% rest? That is a big realisation for the ministry and all the 22 departments of the 
government who have some skilling agenda. All 22 departments will gradually shift their focus to the 
informal and unorganized sector,” said one of the three government officials cited above requesting 
anonymity. 

The second official said a handful of ministries led by the Skills Ministry and the Ministry for Rural 
Development can collectively spend Rs 4,000 crore a year for skill training manpower for the informal 
sector and with the government departments pooling in, the total spending can touch around Rs 5,000 crore 
to help small organisations improve, get better manpower or train their existing workforce to enhance their 
productivity. “Our estimate shows that at least 80% of the labour market is working in establishments 
having less than six employees. The skills ministry is working on some pilots to effectively implement it 
across the country,” the official said. 

When asked about the change in focus of the skills mission, KP Krishnan, skill and entrepreneurship 
secretary said, “The skills ministry is in sync with central government policy focus of including the un-
included. You will see our ministry doing a lot more for the informal-unorganized sector.” Authorities said 
the Centre will partner states, especially at the municipality and block level to reach the target audience. 
“From a motor garage to a hotel, from tourist resorts to small printing press, all need skilled people. They 
have more capacity and ability to grow as micro-entrepreneurs, thus drive employment generation at the 
grass-root level. Mudra loan is a success because it targets the right audience. Hence for skill mission, such 
a move will be rewarding,” the second official said. The first official, however, said states will have to play 
a pro-active role and the Centre will have to convince them that such a shift will benefit most of the people 
at the grass-root level.             (Skill Reporter, New Delhi – 22 July, 2019) 

 

GLEANINGS FROM 
 

MINISTRY OF SKILL DEVELOPMENT & ENTREPRENEURSHIP 
 

 

Employment generation top priority: Skill Minister 
 
Minister of State for Skill Development and Entrepreneurship Shri. R. K. Singh said on 26th July, 2019 that 
employment generation together with improving employability of the youth is the priority of the 
government. Therefore, most Skill Development programs lay emphasis on placements. The PMKVY 2.0 
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(2016-2020) mandates Training Providers (TPs) to facilitate placements of certified candidates. TPs need to 
organize Placement/Rozgar Melas every six months with support from the Sector Skill Councils and to 
ensure the participation of local industry along with awareness building in aspiring youth he said. 
 
National Skill Development Corporation, PPP company under MSDE has also empanelled placement 
partners, with the objective of ensuring placement opportunities to PMKVY certified candidates not placed 
by TPs within 90 days from date of certification, he added. Under Skill India Mission, the Ministry of Skill 
Development and Entrepreneurship (MSDE) imparts employable skills to the youth through long term and 
short term training. 
 
The Ministry is implementing its flagship scheme Pradhan Mantri Kaushal Vikas Yojana (PMKVY 1.0), 
launched in 2015, to provide employable skills to the youth of the nation. Under PMKVY 1.0, a total of 
19.85 lakh candidates were trained. 
 
Owing to the success of PMKVY 1.0, the scheme was re-launched in October, 2016 called PMKVY 2.0 
(2016-2020) on Pan-India basis with a target to provide skilling to one crore people under Short Term 
Training (STT), Recognition of Prior Learning (RPL) and Special Project (SP) across the country over four 
years (2016-2020). As on 12.06.2019, a total of 52.12 lakh candidates have been trained under PMKVY 
2.0. Long Term Training is provided through Industrial Training Institutes (ITIs). There are 14494 ITIs with 
a training capacity of 33.98 lakh, he added.   
 
Further, as per the Common Norms, the reimbursement of 20% of training cost to training centres is made 
only after wage employment or self-employment is assured to at least 70% of the certified candidates. There 
is also a provision to provide post placement support to candidates belonging from special areas/ special 
groups in order to enable the newly skilled persons to settle into their jobs/vocations, the minister added. 

      (The SME Times, New Delhi - 26 July, 2019) 
 
 

SKILLS IN PARLIAMENT 
 

Lok Sabha Unstarred Question No. 2371 answered on 08.07.2019 
 

Special Camps for Skill Development 
 

2371. Shri Kapil Moreshwar Patil: 
 
 

           Will the Minister of Skill Development and Entrepreneurship be pleased to state: 
 

a) whether the Government organizes fairs/special camps and other programmes for skill 
development; 

b) if so, the State-wise details thereof including Maharashtra during the last three years and the current 
year; 

c) whether such fairs are likely to be organized at various other places in near future; and 
d) if so, the names of such places along with the details thereof?  
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Answer 
 

Minister of State in the Ministry of Skill Development and Entrepreneurship 
(SHRI R. K. SINGH) 

 
(a) to (d) Under the Skill India Mission, there are about 20 Central Ministries/Departments including 
Ministry of Skill Development and Entrepreneurship (MSDE) involved in the implementation of more than 
40 schemes for various skill development programmes. 
 
Ministry of Skill Development and Entrepreneurship is implementing a flagship scheme called Pradhan 
Mantri Kaushal Vikas Yojana (PMKVY) 2016-20 with an objective to provide skilling to one crore 
prospective youth for four years i.e. 2016-2020 under Short Term Training (STT) courses and Recognition 
of Prior Learning (RPL) across the country. STT is being imparted to school/college dropouts/ unemployed 
youth at accredited and affiliated Training Centres (TCs). Under RPL, individuals with prior learning 
experience or skills are assessed and certified. It aims to align the competencies of the unregulated 
workforce of the country to the National Skills Qualification Framework (NSQF). 
 
Orientation of candidates under RPL component of PMKVY 2016-20 is being implemented through four 
types of projects namely RPL Camps, RPL at Employer’s Premises, RPL centres and Best-in-Class 
Employer. RPL in Camp mode is suitable where a certain group / cluster of candidates with particular skill 
sets are concentrated. These candidates are provided with a mandatory orientation of 12 hours. Under RPL 
Camps, as on 12.06.2019, 7,66,399 candidates have been oriented across the country, out of which, 96,454 
candidates are in State of Maharashtra.  
 
Further, under Pradhan Mantri Kaushal Vikas Yojana (PMKVY) 2016-20, Kaushal Melas, a camp based 
approach, is being organized periodically by Training Providers (TPs) / Training Centres (TCs) for building 
awareness, counselling and mobilization of candidates. Local administration, local municipal and Panchayat 
bodies have been involved in this activity to ensure widest possible reach and create an environment for 
skilling in the country. During Apr’18 to May’19, 845 Kaushal Melas were organized across the country, 
out of which, 31 were organized in State of Maharashtra.                 (Lok Sabha, New Delhi – 8 July, 2019) 

 
Lok Sabha Unstarred Question No. 3433 answered on 15.07.2019 

 
Grading of Skill Development Centres 

 
3433. Shri Chandra Sekhar Sahu: 
 
 

           Will the Minister of Skill Development and Entrepreneurship be pleased to state: 
 

a) whether the Government has started grading of Skill Development Centres set up for 
implementation of Pradhan Mantri Skill Development Programme; 

b) if so, the details thereof and the criteria fixed for grading of such centres;  
c) whether a large number of franchisees are affected after implementation of grading system;   
d) if so, the details and the number of such franchise centres affected so far, State-wise; 
e) whether the Government provides any assistance to these centres; 
f) if so, the details and the criteria fixed for such assistance; 
g) whether these centres are allowed to collect any charges from the students enrolled with them; and 
h) if so, the details thereof and if not, the details of centres found violating norms, State-wise? 
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Answer 
 

Minister of State in the Ministry of Skill Development and Entrepreneurship 
(SHRI R. K. SINGH) 

 
(a) to (f) Under PMKVY 2016-20, training is being imparted through accredited and affiliated 
training providers / training centres (TPs/TCs). The entire accreditation and affiliation of TCs/TPs is done 
through an online portal, SMART (Skill Management and Accreditation of Training Centre) with inspection 
done by an independent third party assessment agencies. Accreditation and Affiliation Framework, 
Guidelines and the Portal for entire Skill Eco-system including PMKVY 2016-20 was released on 2nd 
October 2016.  

The centres are graded on the basis of multiple parameters such as centre area, trainer qualifications, 
availability of equipments and other facilities at the centre. The Grading Methodology defines a set of 
indicators and classifies them into specific categories. The indicators within each category have appropriate 
weights assigned to them, forming a Grading Metrics. The total score for each category is 100. The overall 
performance of a Training Centre (TC) is being measured by assigning the scores. The corresponding 
scores are then converted into grades (represented by a Star rating). Based on band/range of the total 
percentage as per the scores computed, the TCs are being graded as 1 to 5 Stars where 5 Star denotes the 
highest grade, and 1 Star the lowest. 
 
Under PMKVY 2016-20, initially the TCs were either owned by Training Provider (TP) or franchises. The 
centers were allocated targets upon successfully meeting the criteria defined in the Grading Metrics. More 
than 2500 franchise centers were operational till August 2017. However, to improve the quality outputs of 
the scheme, the decision of phasing out franchise centers was taken in August 2017. The scheme made 
necessary modifications to enable erstwhile franchise TCs to convert into TPs via multiple efforts 
undertaken by National Skill Development Corporation (NSDC) and Ministry of Skill Development and 
Entrepreneurship such as set up of call centre, handholding workshops, developed user manuals, checklist 
for physical inspection. Out of these franchise centers, 90% of centers have successfully applied for 
conversion to TP owned.  
 
(g) and (h) Under PMKVY 16-20, TCs/TPs are not permitted to collect any charges from the enrolled 
candidates and this is being monitored or checked through various mechanisms like call validation of the 
candidates at the time of enrollment, Out-Bound dialling to make automatic voice call directly to the 
candidate and surprise visits of the TCs by the monitoring team. Apart from this, social media platform and 
mobile based applications are being used to make direct communications with the candidates. 
 
Under the scheme, a PMKVY Monitoring Committee has been constituted to monitor and review the 
empanelled TCs and impose penalties as per the penalty grid provisions in the case of violation of 
norms/guidelines. Apart from that, Steering Committee, Executive Committee, Accreditation Committee, 
Screening Committee, etc. also review and monitor the TCs as per extant provisions of the scheme. 
         (Lok Sabha, New Delhi – 15 July, 2019) 
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Rajya Sabha Unstarred Question No. 2373 answered on 12.07.2019 
 

Promotion of Skill Development in the Country 
 

2373.  Shri Vijay Pal Singh Tomar: 
           Dr. Amee Yajnik: 
           Shri Harnath Singh Yada: 
           Shri Rajmani Patel: 
           Dr. L. Hanumanthaiah: 
 
           Will the Minister of Skill Development and Entrepreneurship be pleased to state: 
 

(a) the measures taken to empower national skill development corporation, sector skill council, state 
Skill Missions etc., so as to promote skill development along with the details thereof;  

(b) whether there is a need to revamp skill development strategies with focus on industry; and  
(c) if so, the details thereof? 

 
Answer 

 

Minister of State in the Ministry of Skill Development and Entrepreneurship 
(SHRI R. K. SINGH) 

 
(a) to (c)  National Skill Development Corporation (NSDC) was set up as part of a National Skill 
Development Mission to fulfil the growing need in India for skilled manpower across sectors and narrow 
the existing gap between the demand and supply of skills. NSDC works with diverse set of stakeholders 
such as Corporates, Foundations, Government and Community based Organisations in structuring high 
impact collaborative skill development projects. NSDC has also been tasked with developing and enabling 
environment for skills development by creation of Sector Skill Councils (SSC). Government approved     
the re-structuring of National Skill Development Corporation (NSDC) to strengthen governance, 
implementation and monitoring framework for better corporate governance, transparency and accountability 
in operations of NSDC. 
 
Further, in 2019, reforms were introduced to finetune the existing guidelines to further improve the 
governance of SSCs. Basis these guidelines SSC will focus on the key activities like Governance, Industry 
engagement for demand aggregation, environmental scan, etc. and meet the expectations of all the 
stakeholders. 

 
The Ministry of Skill Development and Entrepreneurship (MSDE) through the National Skill Development 
Corporation (NSDC), has taken up multiple initiatives to connect with industries for partnership under the 
Skill India Mission. There are more than 500 training partners participating in the skill initiatives of the 
NSDC. 37 Sector Skill Councils have been set up as Industry led bodies which help in training need 
analysis, curriculum development, rolling out of training and assessment and certification.           

(Rajya Sabha, New Delhi – 12 July, 2019) 
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,llh,e,l ds dk;Z&dyki  
  

fo’o ;qok dkS’ky fnol] 2019  
  

fnukad 15 tqykbZ] 2019 dks foKku Hkou esa dkS’ky Hkkjr dk pkSFkk okf”kZd lekjksg vk;ksftr fd;k x;kA foÙk ,oa dkiksZjsV ekeys ea=h] 
Jherh fueZyk lhrkje.k us eq[; vfrfFk ds rkSj ij ‘kkfey gksdj bl lekjksg dh ‘kksHkk c<+kbZA bl lekjksg esa ‘kkfey gksus okys vU; eaf=;ksa 
o x.kekU; O;fDr;ksa esa fof/k ,oa U;k; o lapkj] bysDVªksfuDl o lwpuk izkS~|ksfxdh ea=h] Jh jfo ‘kadj izlkn] ekuo lalk/ku fodkl ea=h Jh 
jes’k iks[kfj;ky ^fu’kad^] d̀f”k ,oa fdlku dY;k.k ,oa xzkeh.k fodkl o iapk;rh jkt ea=h Jh ujsUnz flag rksej] dkS’ky fodkl ,oa m|ferk 
ea=h] MkW- egsUnz ukFk ik.Ms;] Jh vkj ds flag] jkT; ea=h ¼Lora= izHkkj½] fctyh ,oa uohdj.kh; ÅtkZ ,oa jkT; ea=h dkS’ky fodkl ,oa 
m|ferk ea=h] Jh , ,e ukbd] v/;{k jk”Vªh; dkS’ky fodkl fuxe ¼,u,lMhlh½ ,oa lewg v/;{k] ,y ,aM Vh] MkW- ds ih d̀”.ku] lfpo] 
dkS’ky fodkl ,oa m|ferk ea=ky;] Jh jkts’k vxzoky] la;qDr lfpo] dkS’ky fodkl ,oa m|ferk ea=ky;] Jh euh”k dqekj] izca/k funs’kd 
,oa eq[; dk;Zikyd vf/kdkjh] jk”Vªh; dkS’ky fodkl fuxe ¼,u,lMhlh½ ‘kkfey FksA  

bl volj ij foÙk ,oa dkiksZjsV ekeys ea=h] Jherh fueZyk lhrkje.k us dgk fd dkS’ky Hkkjr fe’ku us ns’k ds ;qokvksa dks vkthfodk ds u;s volj 
iznku fd, gSaA ;qokvksa dks viuh egRokdka{kkvksa dks lkdkj djus ds fy, vius fny dk vuqlj.k djus dk vkxzg djrs gq, mUgksaus dg k fd ^^;fn vki 
dksbZ fo’ks”k dkS’ky gkfly djus pkgrs gSa ,oa ;g vkids fy, lgt gS rks vki bldk iwjh rjg ls bLrseky djsaA bls dsoy blfy, er dhft, fd ;g 
cgqr vklku gS cfYd tks vki pkgrs gSa mls gkfly djus dk iz;kl djsaA vki fny ls og djus dk iz;kl djsaxs tks vki pkgrs gSa tks v ki fuf’pr 
rkSj ij og gkfly djds jgsaxsA igys ,sls volj vklkuh ls miyC/k ugha Fks ysfdu vc ea=ky; dh lgk;rk ls ljdkj us izf’k{k.k ds fy, 
ikfjfLFkfrdh ra= fodflr fd;k gSA eSa vki lHkh ls vkxzg djrh gwa fd ljdkj us vkidks tks dqN Hkh volj fn;k gS mldk mi;ksx vo’; djsaA^^  

bl lekjksg esa mifLFkr Jksrkvksa ,oa vfrfFk;ksa dks lacksf/kr djrs gq, dkS’ky fodkl ,oa m|ferk ea=h Jh egsUnz ukFk ikaMs; us dgk fd ^^bl ‘kqHk volj 
ij] eSa mu lHkh yksxksa dks c/kkbZ nsuk pkgrk gwa tks dkS’ky fodkl dh pkj o”kZ dh ;k=k esa blds lkFk tqM+s gSaA ,d ,sl k fopkj tks gekjs iz/kkuea=h dh 
dq’ky Hkkjr ds n`f”Vdks.k ls vadqfjr gqvk vkSj vc vius vxys pj.k esa igqap x;k gSA ftldh uhao igys gh j[kh tk pqdh gSA yksxksa ds chp dkS’ky 
fodkl ds dk;ZØeksa dk O;kid :i ls izlkj gksuk vR;ar vko’;d gS ftlds fy, ge lHkh ea=ky;ksa] jkT; ljdkjksa ,oa m|ksx txr dk leFkZu pkgrs 
gSaA^^ vkxs mUgksaus dgk] ^^geus vkt dbZ igyksa dh ?kks”k.kk dh gS ftlesa jkstxkj ds u;s volj iznku djkrs gq, vf/kd ls vf/kd ;qokvksa dks fofHkUu 
dkS’ky dk;ZØeksa ls tksM+k tk,xkA geus 'kSf{kd xfrfof/k dks c<kok nsus ij tksj fn;k gS ,oa bl dk;ZØe esa Hkkxhnkjh dks vf/kd ls vf/kd c<+kus ds 
fy, othQs dh ‘kq:vkr dh gSA^^  

bl lekjksg esa vusd ;kstukvksa dh ?kks”k.kk,a gqbZ ,oa ljdkjh ,tsafl;ksa ,oa futh {ks= ds chp le>kSrk Kkiu ¼,evks;w½ dk vknku iznku gqvkA bl fnol 
dk eq[; vkd”kZ.k dkS’ky ;qok laokn Fkk ftlesa ns’k Hkj ds ;qokvksa ds lkFk laHkkfor leL;kvksa ,oa muds n`f”Vdks.k ls mu leL;kvksa ds lek/kku ij 
[kqyh ifjppkZ dh xbZA bl dk;ZØe esa ukSdjh dh pkg j[kus okys ;qokvksa ds fy, nks lIrkg dk ns’kO;kih dk;ZØe vk;ksftr fd;k x;k rkfd bu 
;qokvksa ds n`f”Vdks.k o fopkjksa dks le>k tk lds ,oa mu voljksa dh igpku dh tk lds ftlls ea=ky; vius ekStwnk dk;ZØeksa dk laoa/kZu djus ,oa 
viuh ifj;kstukvksa dh lexz n{krk esa lq/kkj ykus esa lgk;rk dj ldsaA bl dk;ZØe eas izkIr flQfj’kksa dk ladyu fd;k x;k ,oa vkxkeh dk;ZØe esa 
dk;kZUo;u gsrq Hkstk x;kA  

bl volj ij] dkS’ky fodkl ,oa m|ferk ea=h us 16 tqykbZ ls dkS’ky i[kokM+k ‘kq: djus dh ?kks”k.kk dh tksfd 15 fnolh; vfHk;ku Fk k] ftlesa 
dkS’ky fodkl fe’ku ds rgr ;qok izf’k{kqvks a dks izksRlkfgr djus ds fy, ns’k Hkj esa l= o dk;Z’kkyk,a vk;ksftr dh xbZA  

bl dk;ZØe esa 48 lnL;h; ny dk ifjp; Hkh djk;k x;k tks dtku] :l esa 22 ls 28 vxLr rd vk;ksftr gksus okyh fo’o dkS’ky varjkZ”Vª h; 
izfr;ksfxrk esa Hkkjr dk izfrfuf/kRo djsxkA 23 o”kZ ls de vk;q okys ;s ;qok dkS’ky izf’k{kq 66 vU; ns’kksa ds vius lkFkh izfrLif/kZ;ksa ds fo:) 44 
dkS’kyksa esa izfrLi/kkZ djsaxsA  

Jh jfoUnz flag] lhvksvks ,oa lqJh flYdh ‘kekZ] izeq[k & ,lMh,e,l] vkdyu ,oa izek.ku] fLdy dkmafly QkWj ekbfuax lsDVj ¼,llh,e,l½ us Hkh 
fo’o ;qok dkS’ky fnol lekjksg esa Hkkx fy;kA  
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Our Business Segments

Mining Joint Venture Mining MDO Contract Mining

Irrigation & Construction Exploration HEMM Leasing

Pellet Manufacturing Logistics & Trading Manufactured Sand

Thriveni Earthmovers
A Global Mining Company which believes in Inclusive Growth
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