M- National
SCMS Skill Development

Corporation

SKILL MINING

News Update




Nurturing Talent

SP Institute of Workforce
Development Pvt Ltd-SPIWD

An Assessment Body With State Of Art Tool
& Benchmarking Best Business Practices.

SD-A/31 Sector 45 Noida UP India. www.spiwd.in
Contact: - +91-9999-070-838 | +1-201-877-1310
Offices: New Jersey, Noida, Lucknow, Patna, Jaipur



INDIAN INSTITUTE OF SKILL DEVELOPMENT PVT LTD

Indian Institute of Skill Development an NSDC partner is an organization that has been setup to deliver Vocational and
Value added courses to students. We have worked with large companies in the field of mining where in we have up skilled
existing employees and also trained fresh candidates under CSR.

COURSES WE OFFER

Corporate Training

- Behaviourial Training

- Drill Operator

- Loader Operator

- Maintenance Crew

- BeltConveyor

- Capacity Building - Mining Mates/Supervisiors/Engineers
- Underground and Open Cast Blasting

Vocational Training Under Mine VT Rules

Courses We Offer Under PMKVY -We offer training under PMKVY Scheme in all job roles of SCMS

First Simulated Mine in India

Onsite Jumbo Drill Training

Indian Institute
of Skill Development




CONTENTS

TITLES PAGES
Mining & Exploration 1
Allied Industry 2
General 3
Gleanings from:
e  Ministry of Skill Development & Entrepreneurship 7

SCMS in Action (THRITTATY & BHRI-Gell)
Special Feature 16
ADVERTISERS ADVERTISEMENT TARIFF
Asset Author Pvt. Ltd.

SSet AUor Full Page Rs. 20000.00
Demorgia Consulting Services Half Page Rs. 15000.00

Eduworld Consultants Pvt. Ltd.

Indian Institute of Skill Development (IISD)
India Skill Pvt. Ltd.

Jan Kalyan Samiti Bikramganj

Mosaic Network (India) Pvt. Ltd.

Navriti Technologies Pvt. Ltd.

Nettur Technical Training Foundation (NTTF)

Skills Mantra Edutech Consulting India Pvt. Ltd.

SP Institute of Workforce Development Pvt. Ltd.

Thriveni earth movers Pvt. Ltd

The advertisement tariftf will be for one-year
covering 12 issues of the News Bulletin.

PAYMENT: By cheque / demand draft in
favour of Skill Council for Mining Sector,
payable at New Delhi.

Printed at NUTAN PRINTERS, F-89/12, Okhla Industrial Area, Phase-l, New Delhi-110020
Tel.: 011-26817058, E-mail: nutan_printers@yahoo.com




MINING & EXPLORATION

How mining sector can create lakhs of jobs: RK Sharma Secretary general, Federation of
Indian Mineral Industries

As per 12th Five Year Plan, for every 1% increase in economic growth, the mining sector creates 13 times
more employment than agriculture and six times more than manufacturing.

Mining is a labour-intensive industry and has a huge potential for employment generation; it can play a
pivotal role in creating more avenues for job opportunities, particularly in the hinterland and backward
areas, which have limited potential for other economic activities. Given the current unemployment crisis, it
is believed that employment-intensive growth is the key to utilising India’s demographic dividend and
ensuring a remarkable growth story. In addition, it acts as a significant variable towards achieving a
sustainable and inclusive growth.

The mining sector has emerged as the third-largest employment-generation sector. Of the eight core sectors
of the economy, five-i.e. coal, steel, cement, electricity and fertilisers-are primarily dependent on raw
material supplies from mines. Currently, the mining sector is passing through a sluggish growth and is
suppressed. Addressing the unemployment issue in such a situation, both in rural and urban India, is a
challenge.

As per the PLFS (Periodic Labour Force Survey) report, unemployment in India during 2017-18 was 6%
(7.8% in urban areas and 5.3% rural areas), which makes it a 45-year low for jobs in India. According to a
CMIE report, the rural unemployed in May 2019 were nearly 44% higher than their count in May 2018. On
the other hand, the country’s working age population, or those above the age of 15, is expanding by 1.3
crore a month. The average urban unemployment rate during the first five months of 2019 was 8%, as
compared to 6.1% in the corresponding months of 2018.

On increasing unemployment rate, we have always believed that India is reining under the syndrome of
opportunities lost within the country. It is known that creating jobs is not easy for the government sector,
and the private sector must play, and has always played, a significant role. The private sector has also
supported towards enhancing skill development programmes for the youth to encourage self-employment.
The mining sector alone has the potential to absorb such trained manpower, particularly from the rural
sector. But this can happen only if the sector itself is on a growing path.

The five sectors dependent on raw material from mining are already under pressure to buy much costlier
raw material through imports. Even though India has the required raw materials in abundance, the lack of
exploration, non-simplified policies and delayed approvals have resulted in decline in extraction of minerals
and this has led to the sluggish growth in mining. Even the sustenance of some of these sectors that are
dependent on raw material from mining is being threatened.

The growth in the mining sector has always benefited employment generation in relatively backward states
that have low per capita income than national averages. These are Jharkhand, Rajasthan, Odisha,
Chhattisgarh and Madhya Pradesh, which constituted about 54% of India’s mining sector’s GDP and about
37% of sectoral employment in 2011-12.
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Mining employed about 23 lakh people in 2011-12 across the organised and unorganised sectors. Since the
ratio of direct to indirect employment in the mining sector is 1:10, it is estimated that around 2.3 crore
people gained employment through the mining sector in 2011-12. This also included employment generated
in secondary and ancillary sectors.

The potential and scope of mining towards employment generation is immense. As per the 12th Five Year
Plan, for every 1% increase in economic growth, the mining sector creates 13 times more employment than
agriculture and six times more than manufacturing.

With the right kind of government support and reforms, by 2025 the mining sector has the potential to
provide employment opportunities to about 50 lakh people directly and create overall employment
opportunities for about 5 crore people.

India would need significantly higher contribution by the mining sector in the GDP if the country wants to
become a $5-trillion economy and achieve 8% GDP growth. But, as of now, the trend in the mining sector
is negative; its contribution to GDP is decreasing. The value of mineral production in India increased from
Rs 1.77 lakh crore in 2012-13 to Rs 1.99 lakh crore in 2017-18, and the country’s GDP growth also
increased from 5% in 2012-13 to 7% in 2017-18. But, on the other side, the mineral sector (excluding
petroleum and natural gas) contribution to GDP went down from 1.93% in 2012-13 to 1.53% in 2017-18.

With a view to put the mining sector back on the growth path, it is imperative to facilitate a regulatory
regime and build a conducive framework for the ease of doing business. For India to achieve its aim of
becoming a $5-trillion economy in the next five years and a $10-trillion economy in 8-10 years, it has to
fast-track the growth of the mining and minerals sector.

Economic development generates employment opportunities; thus, all the sectors that have the potential to
contribute immensely to economic development must be provided equal opportunities for growth and be
assessed eventually. (Financial Express, New Delhi - 30 August, 2019)

Allied Industry

India steel production grows better than global output

India's crude steel production has grown more than the world output during the first six months of calendar
year 2019 compared to the same period of 2018. During the first half (January-June) of 2019, the
production of the metal grew by five percent to 56.96 million tonnes (mt) compared to 54.23 million tonnes
recorded in the same period of 2018, according to World Steel Association (WSA).

World crude steel production was 925.1 mt in the first six months of 2019, up by 4.9 percent compared to
the same period in 2018. Asia produced 660.2 mt of crude steel, an increase of 7.4 percent over the first half
of 2018. The EU produced 84.7 mt of crude steel in the first half of 2019, down by 2.5 percent compared to
the same period of 2018. North America’s crude steel production in the first six months of 2019 was 60.
1 M, an increase of 1.4 percent over the first half of 2018. The CIS (Commonwealth of Independent States)
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region produced 50.5 mt of crude steel in the first six months of 2019, the same as in the corresponding
period of 2018.

China’s crude steel production for June 2019 was 87.5 mt, an increase of 10 percent compared to June
2018. India produced 9.3 mt of crude steel in June 2019, an increase of 4 percent compared to June 2018.
Japan produced 8.8 mt of crude steel in June 2019, down 0.4 percent on June 2018. South Korea’s crude
steel production was 6.0 mt in June 2019, a decrease of 2.6 percent in June 2018.

India, back in 2018, had usurped Japan as the second largest steel producing nation. China, though, is the
largest producer of crude steel, accounting for more than 51 percent of all production, according to
Worldsteel, a consortium with representative members in every major steel making country. In calendar
2018, India's crude steel output inched up 4.9 percent to 106.5 mt, up from 101.5 mt in 2017. In its earlier
report titled 'Short Range Outlook April 2019', WSA had prophesied Indian steel demand to grow in
upwards of 7 percent in 2019 and 2020. Weathering the shocks of demonetisation and the Goods &
Services Tax (GST) implementation, the Indian economy is now expected to step on the higher growth
trajectory beginning the second half of 2019. While fiscal deficit might weigh on public investment to an
extent, the wide range of continuing infrastructure projects could support growth in steel demand above
7 percent in both 2019 and 2020, the association had noted.

(Business Standard, New Delhi — 13 August, 2019)

GENERAL

India creates history at World Skills event in Russia, bags 4 medals

Indian contingent won four medals and 15 medallions of excellence at the just concluded World Skills
Kazan 2019, taking India to the 13 the position out of 63 countries that participated in the international
skilling event.

“Blazing a trail of glory for India at the global stage, the 48-member Indian team returned with the best-ever
finish at the WorldSkills International Competition 2019 in Kazan, Russia by winning 19 medals and
medallions of excellence,” skills development ministry said in a statement on 28" August, 2019. Team
India won a gold medal in water technology, a silver medal in web technologies and two bronze medals in
jewellery and graphic designing.

“India finished 13th in the overall standings several notches up from the last time when it won 11 medals
and finished in the 19 th position at Abu Dhabi in 2017,” it said. S Aswatha Narayana from Odisha won a
gold medal in water technology, Pranav Nutalapati from Karnataka won a silver medal in web technologies
while Sanjoy Pramanik from West Bengal won the bronze medal in jewellery and Shweta Ratanpura from
Maharashtra also won the bronze medal in graphic designing.

Shweta has also earned the distinction of being the only female candidate to win a medal for India at
WorldSkills Kazan 2019, it said.
(The Economic Times, New Delhi — 28 August, 2019)
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Scheme by scheme, how India is transforming into the skill capital of the world

Earlier this month, students from some of the remotest parts of Nagaland got an opportunity to land their
first big job with hotels owned by renowned global hospitality brands like Oberoi, Hyatt and ITC. These
students were at a job fair held at the Directorate of Employment, Skill Development and Entrepreneurship,
Kohima. The event was organised by the Department of Employment, Skill Development and
Entrepreneurship under the Pradhan Mantri Kaushal Vikas Yojana (PMKVY), the government’s flagship
scheme to provide employable skills to the youth.

Meanwhile, in New Delhi, India’s capital, 1,400 people were placed in jobs during the Skill India Rozgar
Mela in March 2019, organised by the National Skill Development Corporation (NSDC).

These are just two out of the thousands of examples of how PMKVY has facilitated the employment of
15.23 lakh people, from the remotest parts of the country to the capitals — in just the last four years. In
addition to facilitating employment, the programme has enabled the training and skilling of 72 lakh people
across the country in the same period.

Flexing the ‘skilling’ muscle to tap growth

As India marches on towards achieving $1.97 trillion worth GDP growth over the next decade, there is an
urgent need to bridge the skill gap that exists in the country today. Corporate India observes that out of the
15 million youngsters entering the workforce each year, 65 percent to 75 percent are not job ready or are
unemployable. And, as technology becomes even more pervasive than ever before, and job roles evolve,
there is a strong call from the industry for the government to bridge this skill gap. And, it is this need that
the Skill India Mission has been addressing since its launch in 2015.

The Mission was developed under the aegis of the Ministry of Skill Development and Entrepreneurship
(MSDE) to create convergence across sectors and states in terms of skill training activities and to achieve
the vision of ‘Skilled India’

It does this by coming up with regulatory policies, setting up implementing agencies (such as the National
Skill Development Corporation India (NSDC) a Public-Private Partnership Company with the primary
mandate of catalysing the skills landscape), designing relevant and impactful programmes such as PMKVY
and initiating action on ground. In the last half decade, the government has worked consistently to skill and
upskill and leverage India’s demographic dividend to drive growth.

From short-term training in areas such as housekeeping, automobile repair, welding, plumbing, front office
jobs offered at the 600+ Pradhan Mantri Kaushal Kendras (PMKKSs) across 538+ districts in the country, to
strengthening the livelihood skills of those living in rural and urban slums through a network of 247 Jan
Shikshan Sansthans (JSS), the programmes focuses on the skill requirements of a wide cross-section of
society.
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Leverages and strengthening the existing ecosystem to further the mission

Collaborations with industry and academia also play a key role to help keep the skilling process relevant
and updated. On July 15, World Youth Skills Day, the Skill Development Ministry announced a slew of
partnerships with the industry. This included a partnership with India's largest services marketplace,
UrbanClap to train 30,000 service professionals and also create micro-entrepreneurship opportunities for
candidates certified under PMKVY, partnerships with colleges for degrees in apprenticeship in the media
sector, with banks to promote apprenticeship training in the financial sector, among others. In addition, the
Ministry also announced the launch of training programmes in new sectors like aerospace engineering and
smart agriculture, and academic courses in applied logistics, to enable the youth to tap into the upcoming
opportunities in the sector.

One interesting factor that has been instrumental in driving the success of the Mission is that the
government has not only put new systems in place but is also optimising the existing infrastructure on
ground. A good example would be the Industrial Training Institutes (ITls). While the ITI ecosystem has
been the go-to place for skill training for millions of Indians for decades, their contribution to the skill
economy went largely unnoticed. With the launch of the Skill India Mission in 2015, the government
brought 12,000 ITIs, spread across the country under the then newly-formed Skill Development and
Entrepreneurship Ministry. This move not only enabled the modernisation of ITIls with respect to the
curriculum, pedagogy, technology and infrastructure but also has helped to fast-track the adoption of state-
run ITIs by corporate India. All this is enabling nearly 14,000 ITIs to play a key role in the Skill India
Mission. While PMKKSs were set up to fulfil short term skilling training needs in the absence of an existing
system, the campaign has leveraged ITIs to offer long-term skilling courses, which has been its innate
strength and expertise.

Another good example here is the Scheme for Higher Education Youth in Apprenticeship and Skills
(SHREYAS), which the government launched earlier this year. With SHREYAS, the government aims to
forge a close functional link between academia and industry on a sustainable basis, and enhance the
employability of the Indian youth through ‘on the job work exposure.” Apprenticeship training is one of the
most efficient ways to develop skilled manpower for industry by using training facilities already available
in establishments without them having to spend more. A few months into the launch, the government has
already lined up a number of industry partnerships. This includes a proposal by SBI to engage 5,000
apprentices as banking front office executive and tele-callers in FY 19-20, and HDFC Bank to hire 10,000
trained professionals under the ‘job-ready’ programme designed and created in association with NSDC,
over the next three years. By 2022, SHREYAS is expected to benefit 50 lakh students.

Enabling the workforce to be future ready for a global market

Be it the ITIs, PMKVY, or SHREYAS, they all aim at skilling the workforce to meet the current skill gap in
the job market. And, while that is the need of the hour, the government has also adopted a future-looking
outlook and is working towards skilling the workforce in future jobs and industry-oriented courses aligned
to industry 4.0 such as Artificial Intelligence, 3D Printing, Data Analytics, cyber-security, and automation.
Skill India Mission has partnered with industry leaders like SAP, Adobe, IBM to create skill development
programs aligned to the needs of Industry 4.0.
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That’s not all. Skill India is also working with close to 11 countries across various areas of interest to
upscale and ensure global standards in skill development. The government has also signed 19 MoUs with
different countries such as UAE, Japan, etc to ensure global mobility through cross-country internship
programmes and hiring of Indian workforce for special projects and requirements. In addition, the
government is also working with other countries to secure training infrastructure support through
international collaboration. For instance, after signing a Memorandum of Cooperation (MoC) with Japan,
MSDE has already sent deserving youth for internship training in a leading Japanese automotive company.
Nine Japan India Institutes of Manufacturing (JIMs) have also been opened in partnership with Japanese
companies under the Manufacturing Skill Transfer Programme. India is also working closely with
Singapore Institute of Technical Education to create state-of-the-art India Institute of Skills (1IS) for
providing training in specialised skill sets. The first 11S is expected to be launched in Kanpur and followed
by Mumbai. The government has also partnered with Emirates Driving Institute (EDI) and Youth Chamber
of Commerce (YCC) in April 2019 to set up International Driver Training Institutes (DTIs) in India to
promote migration of skilled drivers from India. Similar partnerships have been done with countries like
Finland, UK, Australia, France etc. to give a boost to skill development in the country and tap into
international opportunities of training and employment.

A special focus on women

While the Skill India Mission focuses on inclusive development, it also aims to increase the participation of
women in its various programmes, considering the tangible and intangible value they bring to the work
economy. That’s why the programmes under the Skill India Mission have been designed taking their needs
into consideration. This includes skilling in areas where women have a stronghold (yoga, beauty and
wellness, etc), putting in place guidelines that emphasise creating safe and gender sensitive training
environment, complaint redressal mechanism, making provision for safe transport, flexible schedules,
childcare support, flexible training delivery mechanisms such mobile training units, among a host of others.
Today, the country has 18 National Skill Training Institutes (for Women) which are imparting skill training
exclusively for women. Further, exclusive batches for women have been started under the National
Apprenticeship Promotion Scheme in all centrally-funded Institutes. At many PMKKSs, creche facilities are
being offered to facilitate the new mothers to take up skill training. In addition to hosting women-centric
projects have been such as those targeted at women skilled workers in dairy & poultry farmers, carpet
weavers, the government is actively encouraging women to get skilled in non-traditional and new age job
roles.

And, the impact on ground speaks volumes for the government’s efforts. Today, close to 50 percent of the
candidates enrolled and trained under PMKVY are women, out of the total 56 lakh candidates who have
benefited from the scheme 17.72 Lakh have been women. ITIs, have witnessed nearly 97% increase in
admissions in 2018 as compared to 2014, an increase from 87,799 to 173,105 women trainees. Under the
Recognition of Prior Learning (RPL), more than 4 lakh women candidates have been oriented in different
skill areas, recognising their existing skills through a formal certificate and giving them a means to earn
better livelihood. In the past two years alone, as many as 892 women have been trained as automation
specialists, while about 500 were trained as CNC Operators, areas that hardly saw participation from
women earlier. Collaborative efforts with private players to provide training in skill development and
creation of occupational opportunities has helped a number of vulnerable and marginalized groups and
tribal population. For instance, partnerships with Industree Crafts Foundation is helping train and support
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1500 women in Karnataka, and a partnership with Youthnet Home Stay Project in (in Nagaland and
Arunachal Pradesh) is improving the quality of homestays and providing a source of income to 200 women.

Keeping the momentum going

The Skill India Mission has played a key role in re-skilling and up-skilling the workforce and helping
catalyse growth. First, by ensuring that the skills are learnt through formal means and recognised and
certified, is bringing about a shift in the Indian economy — from unorganised to organised. Secondly, the
workforce is now better equipped to leverage the existing job opportunities in the country. Third, for
employers, this skilled workforce has translated into enhanced productivity. Going by the government-
supported studies that estimate an incremental human resource requirement of 103.4 million during 2017-
2022 across various sectors, India’s Skill India Mission will need to take forward the good progress it has
made in the last four years. (YourStory, New Delhi — 30 August, 2019)

GLEANINGS FROM

MINISTRY OF SKILL DEVELOPMENT & ENTREPRENEURSHIP

Dr. Mahendra Nath Pandey proposes India as the next skilling hub at the Ministers’ Summit
during WorldSkills Competition 2019

On 27 August 2019, Urging ministers and representatives from 40 nations to make the most of a global
platform aimed of youth displaying their skills across trades, Dr. Mahendra Nath Pandey, Hon’ble Minister
for Skill Development & Entrepreneurship (MSDE), said it is critical for governments and industry to come
together to turn skilling into a ladder for economic growth for all countries. He said that nations can
leverage from India’s demographic dividend and India’s youth can contribute to their growth and
development. Dr. Pandey was addressing a summit of ministers from different countries at Kazan, Russia,
where the WorldSkills International Competitions, a biennial event, was running. A 48-member Indian team
were participating in the competition played out over six days across trades like namely mobile robotics,
prototype modelling, hairdressing, baking, confectionary & patisserie, welding, brick laying, car painting,
floristry, etc.

Addressing an audience comprising government representatives of 40 other countries at a Ministers’
Summit organised along the side lines of the competition, Dr. Pandey said India is making all efforts
necessary to utilise the potential of its unique demographic dividend. “India is a young nation with the
median age of 27.6 years. We will have the largest working population during 2022-2034. We have adapted
global standards of skilling to strengthen the young workforce with competent skills,” he said. “We have
undertaken several initiatives to provide opportunities for the workforce, including prominent international
recruitments to enhance their skill level.”

Making a strong case for India as the next skilling hub, Dr. Pandey said, “Currently, 10 million Indian
youth enter the workforce every year. Upskilling and increasing industry interface to provide access to
multiple skilling opportunities in a short time frame is critical. India has adopted accelerated modular
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competency-based programs of 200-600 hours’ duration aimed at enhancing the employability of youth
coming out of these programs. We are also laying emphasis on industry-led apprenticeship programs so
youth directly entering the labour market are trained on in-house bridge courses by industry.”

Dr. Pandey stressed that a fruitful partnership between Government, industry and academia is essential to
synergize the skills and zeal of the youth.

India has collaborated with several countries to ensure a young workforce is exposed to international best
practices and different working environments. In October 2017, MSDE signed a Memorandum of
Cooperation with Japan to initiate the Technical Intern Training Program (TITP) facilitating Indian workers
to gain experience and learn from their peers in the country. TITP promotes international collaboration
through transfer of skills, technology and knowledge among countries, contributing towards human
resource development. NSDC has also collaborated with the Emirates Driving Institute (EDI) in the UAE.
Besides setting up driver training institutes in India, the partnership also aims to address the need for quality
drivers in the UAE and other countries in the Middle East.

(National Skills Network, New Delhi — 28 August, 2019)
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SCMS IN ACTION

[ Unnat Kushalta ki aur - a CSR initiative of Metso India Pvt. Ltd ]

The Pilot batch under “Unnat Kuashalta Ki Aur-a Metso CSR initiative” training program was completed
on 11™ August, 2019. The pilot batch was started with 34 trainees on 12" February, 2019 in the trade of Ore
Processing Operator. The training program was planned for 6 months in two segment i.e. 2 Months Class-
Room training at Gurugram and 4 Months On-The-Job Training at Crusher Sites near Neem Ka Thana,
Rajasthan.

The program was completely residential to enable all round development. The training was delivered with
helping a number of learning tools such as technical classroom session, group discussion, videos, simulation
and on-site hands on training at multiple crusher site. Periodic monitoring and assessment was carried out
by SCMS. Further, SCMS organized 2 Days First-Aid training program with the help of Red Cross Society.
All candidates participating in the program were certified.

The final Assessment of batch was carried out by SCMS on 25™ July, 2019. The assessment was conducted
in two phases, i.e. practical and theory assessment at Neem-ka-Thana and all 34 candidates passed the
assessment and were certified.

To facilitate the job opportunities to the certified candidates a placement drive was organized on
3" August, 2019 at Indian Institute of Skill Development Pvt. Ltd., Gurugram. M/S PROPEL Industries
Pvt. Ltd., M/S Shri Ram Stone & Crusher Pvt. Ltd., M/S Puspender Jain, M/S Virendra Singh Rajput
Buildcon participated in the Job fair. Till date 29 candidates have been placed with an average salary of
Rs 22,500/ Month. All 29 candidates have joined the respective companies.

SCMS & Metso are planning for the 2nd batch of Ore Processing Operator at Vijaywada, Andhra Pradesh.
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Placement Drive

Visit of High-Level IDAN Team (Investment and Development
Authority of Nagaland), Government of Nagaland

A High-Level team from IDAN, Government of Nagaland headed by Mr. Alemtemshi Jamir, CEO (State
Cabinet Minister level) visited FIMI office on 7% August, 2019 and had detailed deliberations with regard to
exploring the possibility of exploration and mining prospects in the state of Nagaland and to have
collaboration with FIMI for preparing a detailed mining scheme including legislation framework. On behalf
of FIMI, the team was led by Mr. R.K Sharma, Secretary General, FIMI. Mr M L Majumdar, IAS (Retd.)
besides Mr. Pramod Tyagi, Additional Secretary General, Mr. B.K. Bhatia, Joint Secretary General, FIMI,
Mr. Ravindra Singh, COO, SCMS and Mr. Ashis Dash, CEO, SMI were also present in the meeting.

4 Y4 N
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High-level team from IDAN interacting with FIMI’s IDAN team alongwith FIMI officials
Secretary General and senior officials of FIMI

[ Training of Trainers (TOT) ]

SCMS has a key mandate to create a pool of competent Trainers and Assessors for successful and effective
execution of skill development programs. SCMS organizes Training of Trainers (TOT) and Training of
Assessors (TOA) programs to meet this requirement.
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In line with the above objective, SCMS organized a ten-day TOT program, from 29" July, 2019 to 7%
August, 2019 for new Trainers, at R K Sharma Auditorium, FIMI House, New Delhi. A total of 19
candidates’ participated in the program for the job roles like Mine Electrician, Safety Operator, Loader
Operator, HEMM Mechanic, Mechanic /Fitter, Dumper Operator, Bulldozer Operator, Excavator Operator,
SDL/ LHD Operator, Rig Mounted Drill Operator and Mine welder from various Training Partners. On the
last day all the participants appeared for domain and platform assessments.

4 Y4 N
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Viva Assessment of Participants Platform Trainings

A total number of 17 certifications were certified in this ToT program.

Workshop on ‘Training of Trainers and Assessors Guidelines for Short Term Skill
Development Programs’

SCMS participated in a 2 days’ workshop organised by NSDC on 8" and 9" August, 2019 on ‘Training of
Trainers and Assessors Guidelines for Short Term Skill Development Programs’. The workshop was jointly
facilitated by a team of experts from TEMASEK Foundation, Singapore and Singapore Polytechnic. The
workshop was organised to gather the view points of ToT and ToA leads from various Sector Skill Councils
on the proposed ‘Assessment Methodology’, its suitability and possible challenges of implementation in the
current Indian skill development scenario.

The experts from Singapore Polytechnic explained the methodology on skill assessments followed in
Singapore. The experts also explained the complete process of conducting the proposed assessment
methodology. The key difference in the current assessment system and the proposed methodology is on
further breaking down the ‘Performance Criteria’ of current Qualification Packs (QPs) and National
Occupational Standards (NOSs) into ‘Assessment Criteria’ (ACs). As per the proposed new methodology,
the assessment shall be done on these assessment criteria with a result output in the form of a “Yes’ or ‘No’
on the skill possessed by a candidate as against the current system of skill evaluation in terms of marks
achieved. Any failure in critical skills may lead to re-assessment on the particular ‘Assessment Criteria’
(AC) after certain re-trainings.
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Workshop on Training of Trainers and Assessors

In first phase the new assessment process shall be applied in ToT and ToA programs. The ToT programs
shall also observe an additional major change in the current certification process in terms of initial
certification for one year followed by the certification for the life of the QP, subject to qualifying in a 15-
week assignment based assessment by Master Assessor.

[ Meeting with Director Human Resource — MOIL Limited ]

A team lead by Mr. Ravindra Singh-COO, SCMS visited MOIL Limited on 19" August 19 and had a
meeting with Ms. Usha Singh, Director HR to discuss the way forward to establish a Center of Excellence
at MOIL Limited. Mr. D. Venkatapathi Raju, Director(Personnel), Ms. Ujwala Abhyankar, Sr.
Manager(Personnel) and Mr. Suyesh Singh, Sr. Manager, HR also participated in the meeting.

[ Presentation of Driver Special Vehicle - Qualification pack to NSQC ]

National Skill Development Agency (NSDA) organized 23™ meeting of National Skills Qualification
Committee (NSQC) on 22™ August, 2019 at NSDA under the Chairmanship of Dr. K P Krishnan,
Chairman, NSDA and Secretary, Ministry of Skill Development & Entrepreneurship. Skill Council for
Mining Sector presented Driver Special Vehicle - Qualification pack for approval to NSQC.

[Project Steering Committee (PSC) meeting of Hindustan Zinc Mining Academy (HZMA) ]

SCMS attended the quarterly organised PSC meeting of HZMA project on 30" August, 2019 at Yashad
Bhawan, Hindustan Zinc head office in Udaipur. Mr. Ravindra Singh, COO-SCMS was present during the
meeting.

The training partner IISD made a presentation on the performance of the academy in terms of existing
trainee strength, training equipment utilization and placement status. The PSC members showed their
satisfaction on the performance achievements, especially on placements. The academy has been able to
maintain a placement percentage of more than 97% at all times. SCMS also escalated some of the financial,
monitoring and assessment related issues for necessary recommendation/ approvals of PSC members.
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[ Meeting with Annamalai University ]

Annamalai University has approached Skill Council for Mining Sector to initiate B.Voc (Mining) and
apprentices training. To discuss the same Dr. R. Malathi Director, Centre for Skill Development, Annamalai
University and Dr J. Krishnan, Dy. Director, Centre for Skill Development visited SCMS office on
29™ August, 2019. The meeting was very fruitful and it was decided Annamalai University will join hand
with SCMS by becoming training partner and take-up the training.

The B.Voc program in mining will be jointly developed by SCMS and Annamalai University for roll out.

Representatives of SCMS and Annamalai University during discussion

[ SPECIAL FEATURE ]

Skill India’s SANKALP Scheme to focus on district level skilling ecosystem through
seamless convergence and coordination

Dr. Mahendra Nath Pandey, Hon’ble Minister of Skill Development & Entrepreneurship today reviewed the
Ministry’s World Bank loan assisted “Skills Acquisition and Knowledge Awareness for Livelihood
Promotion (SANKALP)” programme at the first Program Governance Board Meeting, which is the apex
body for governance of the scheme. Hon’ble Minister of State for Skill Development & Entrepreneurship,
Shri Raj Kumar Singh, also graced the meeting with his presence. The meeting was attended by senior
officials of MSDE and six other Ministries.

It was informed that all 36 States/ UTs across country have submitted their consent for participation in
SANKALP and a total of first year grants released by Ministry to 9 States (namely Andhra Pradesh, Assam,
Bihar, Gujarat, Jammu & Kashmir, Maharashtra, Manipur, Punjab and Uttar Pradesh). In addition to these
State grants of Rs 10 lakh each also released to 117 aspirational districts under Aspirational Skilling
Abhiyaan. A robust IT system namely “Skill India Portal” has also been developed under SANKALP to
capture and converge skill data.

Hon’ble Minister mentioned that efforts need to be taken for strengthening the District Skilling ecosystem.
He mentioned that the perception of youth towards skilling needs to be improved and suggested that District
Skill Committee (DSC) should play a pivotal role in counselling youth in their districts. He also suggested
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that MPs can be involved to review the performance of the District Skill Committee (DSC) and the different
skilling efforts in their districts. He mentioned that the training of the trainers is a key component of the
ecosystem and same needs to be strengthened.

Hon’ble MoS, Shri Raj Kumar Singh, carrying forward the suggestions made by Dr. Pandey, mentioned
that the skill training centres should have quality infrastructure and the certificate issued to the candidate
should be valued. He further mentioned that SANKALP can assist in converging the skilling efforts across
different schemes of the Ministries. He mentioned that the demand mapping of the skilling requirements
across sectors and geographies needs to be ascertained.

SANKALP is an outcome-oriented centrally sponsored programme of Ministry of Skill Development &
Entrepreneurship (MSDE) with a special focus on decentralised planning and quality improvement. It
focuses on the overall skilling ecosystem covering both Central & State agencies. SANKALP aims to
implement the mandate of the National Skill Development Mission (NSDM). Under SANKALP four key
result areas have been identified viz: (i) Institutional Strengthening (at National, State & District level); (ii)
Quality Assurance Quality Assurance of skill development programs; (iii) Inclusion of marginalised
population in skill development; and (iv) Expanding Skills through Public Private Partnerships (PPPs).

Further, it was also informed that the Ministry has launched an award to promote skill planning at the
district level, namely “District Skill Development Plan (DSDP) Awards”. Under this, 225 districts across
the country participated by submitting their DSDPs. Of these, 25 districts were invited to Delhi for
presenting their DSDP. The final evaluation is underway and the best DSDPs would be awarded
accordingly. (Skill Reporter, New Delhi — 3 August, 2019)

apl

Asset Author Pvt. Ltd

Asset Author is an assessment agency formed to participate in National Skill mission; is catering to the
vocational hard skills & soft skill segment. The company aims to provide assessment and certification services
in almost all the skill sectors listed by the government.

Asset Author is empanelled with

Directorate General of Training (DGT), Ministry of Skill Development & Entrepreneurship; for
conducting assessments in 23 states across India

Chhattisgarh State Skill Development Authority (CSSDA) for assessments in the state of Chhattisgarh
Skill Council for Mining Sector (SCMS) for PAN India assessments

Healthcare Sector Skill Council (HSSC) for PAN India assessments

Power Sector Skill Council (PSSC) for PAN India assessments

Retailers Association's Skill Council of India (RASCI) for PAN India assessments

Management & Entrepreneurship and Professional Skills Council (MEPSC) for PAN India assessments
Apparel Made Ups and Home Furnishing Sector Skill Council (AMH SSC) for PAN India assessments

Asset Author, with more than 300 certified assessors, is working PAN India from Uttaranchal to Kerala and
North East to Gujarat.

Corp. Office: G-14, Sector-3 Noida- 201301, (U.P) | Ph: +91 9899469507, +918368111570
Reg. Office: Plot 262 Galaxy I Land Colony, Near VidhanSabha Raipur- 493111(C.G.)
Ph:+917987793245, +919098201001| Email:a2plarun@gmail.com; a2plvishal@gmail.com
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Nettur Technical Training Foundation (NTTF)

\_/
Nettur Technical Training Foundation (NTTF) is established in
the year 1963 and more than 20 Training Centres across India.
All programs offered by NTTF are employment-oriented and
industry-focused.

Courses Offered under SCMS:
Tipper/Dumper Operator
Excavator Operator
Loader Operator
Bulldozer Operator
Grader Operator
Mechanic / Fitter

Mine Electrician

HEMM Mechanic

Mine Welder

Mazdoor / Helper

A
A
A
A
A
A
A
A
A
A

For more information about Scheme/Courses contact:
Nettur Technical Training Foundation
# 40/40A, Hosur Road, Electronic City, Phase-I
Bangalore-560100
E-mail - anilkumar@nttf.co.in, Ph-08042623525 & 08042623549

http://www.nttftrg.com
https://www.facebook.com/NTTF Technical Training
http://www.linkedin.com/company/nttf
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Empowering Lives

Leading

Technology Enabled
Skill Assessment
Company

100+ JOB ROLES, 23 STATES, 9 REGIONAL LANGUAGES,
500000+ CANDIDATES ASSESSED ACROSS 15 SECTOR SKILL COUNCILS

EMPANELLED WITH MAJOR SSCs
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Navriti is India’s leading vocational skill assessment company. We are empanelled as an assessment body with Skill Council
for Mining Sector and have expertise in conducting assessment in 34 job roles of Skill Council for Mining Sector. We
use cutting edge technology to deliver assessments in a transparent and efficient manner. Our assessment services and best

practices are widely recognized and appreciated by various Sector Skill Council, Government and Industry Bodies.
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1SO 9001 : 2015

Eduworlid

Consultants Pvt. Ltd.
Assessment Service For

% SKILL DEVELOPMENT COURSES 3% COMPETITIVE EXAMS % ACADEMIC COURSES
Company founded by Professionals from different backgrounds with rich experience intheir respective fields.
Empanelled with ISDS, Ministry of Textiles, Govt. Of India

Complete range of products for Online Assessment Delivery (Internet Based and Tablet
Based), Content Management, Assessment Monitoring and Performance Analytics
More than 100000 assessments conducted in 25 states across 11 industry segments
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i SECTOR SKILL COUNCIL

INSC
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N SECTOR SKILL COUNCIL
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SCF- 42 (2" Floor) Phase-9, Mohali (Punjab)
Tel.: (0172) 4671301 Fax: (0172) 4654792

www.eduworld-india.com info@eduworld-india.com

Where lnnevation meets lnteemiyy

India’s Leading
Skill Assessment

Over 4,50,000
Assessments Done

Empanelled with DGET ( MSDE) Pan India
Empanelled with 16 Sector Skill Councils
7+ Years of Industry Experience

Pool of Competent Assessors / SME’s
Dedicated Quality Control Team

Robust Online Assessment Portal

Well Equipped Data Centre

98 M.G Road, India Skills Pvt Ltd, Suite #5038, 4th Floor, Empire Apartments, Sultanpur 110030
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CONSULTING INDIAPVT LTD

SKILLS MANTRA EDUTECH CONSULTING INDIA PVT. LTD.

Skills Mantra is one of India's top Assessment Bodies delivering quality assessments. Our USP's in
ecosystem are:

We are affiliated with 13 sector skill councils and mark our presence Pan India.

Till date we have assessed 250000+ trainees through our large portfolio of 1000+ assessors and quality
team

Technology for inviting talents to maintain refined knowledge base of content & be informed assessors
and linking them to the SSCs for assessments and certification.

An online (Web) &offline (tablet- based) solution enforcing rules for conducting assessments featuring
faster, secured, efficient & scrupulous assessment.

An Analytics System to scrutinize trends for various stakeholders and figure out the fault points,
performance & points of improvements continually for quality- control.

Get in touch with us now!!

Skills Mantra Edutech Consulting India Pvt Ltd.
Brilliant Solitaire, Scheme 78, Part 2, Vijay Nagar, Indore (MP)
Mobile:+91- 8878260006 | (T) +91 731 672 5548 | (F) +91 731 672 5566 | www.skillmantra.org
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CONSULTING SERVICES

Demorgia Consulting Pvt. Ltd.
Examiners of Skilled Tomorrow
IBEIU\ORG!\

Our proven Manpower Examination Process (MEP) has enabled us to step in Skill Assessments and contribute to the
Skill India Initiative with our fleet of best Assessors and thereby standardize the training process.

Assessment Services
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Corporate Assessments, Manpower hiring and recruitment, Center Validation, Content development with multiple
regional language support

Address- A-74, 4th Floor, Sector 2 Noida- 201301 (www.demorgia.com)
Contact - +91-120 4279926/ 4259822, 09899754092, E-mail — hrd@demorgia.com




Thriveni Earthmovers

A Global Mining Company which believes in Inclusive Growth

/ Our Business Segments
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Pellet Manufacturmg

26 Years 0Old
Company

Iron Ore, Coal,
Baryte,
Manganese,
Aggregate Mining
in India & Indonesia

State of the art
Heavy Earthmoving
Machinery (HEMM)

Refurbishment

Facility

Producing 100
Million Tons per
Annum of Minerals

+6000 Team
Strength

THRIVENI

and

j

+1700 Mining
Fleets

Manufaclure

Head office address

Thriveni Earthmovers Private Limited
22/110, Greenways Road, Fairlands Salem 636016, Tamil Nadu, India.

® +91-427-2447667 (@ info@thriveni.com @) www.thriveni.com

52 enriveni_Group
m Thriveni EarthMovers Pvt.Ltd
B Thriveni Earthmovers
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JAN KALYAN SAMITI BIKRAMGANJ
JAN KALYAN SAMITI BIKRAMGANJ (JKSB)
is an NGO Established in 2009 in Bihar.

JKSB has been working in India for over 9 years,
focusing on alleviating poverty and social exclusion.
We do this through well-planned comprehensive programs
in health, education, livelihoods and disaster preparedness

and response.We also focuson generating and sharing knowledge
with diverse stakehholders to influence sustainable impact at scale.
Our overall goal is the empowerment of women and girls from poor and
marginalized communities, leading to improvement in their lives and
livelihoods.

Not-for-prolit organization
1. Comprehensive projects in health, education, livelihoods and disaster preparedness
and responce. Our Overall goal is the empowerment of women and girls from poor and
marginalized communities leading to improvement in their lives and livelihoods.

JKSB has Presence in more than 10 states including North East with more than 40 training centers other
than PMKVY for Education.

e

Jan Kalyan Samiti Bikramganj

ISO 9001:2008 CERTIFIED

Corporate Office :
JKSB 349, Vardhman Dee Cee Plaza plot no 7
Sector 11 Dwarka, New Delhi - 100 075
Tel :- 011- 4502 8676

Reg. Office:
JKSB 1st Floor Sashi Asha Complex

Rajeev Nagar Road No 1 Patna 800 024
Tel: 0612 255 0700

Website :-www.Jksbngo.Org
E-mail : info@jksbngo.org
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Skill India

IN SKILLING

100,000+

YOUTH TRAINED
Hon. Narendra Singh Tomar, Minister of Rural
Development, Panchayati Raj and Mines in the
Government of India inaugurating Mosaic Skill
Development Center at Gwalior, Madhya Pradesh.
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15"' - [Experienced & certified trainers
SECTORS

21+ Mining courses aligned with NSQF
| Pan-India network
and !II’(IWiII!I... Ongoing projects with lTBI, CRPF, Delhi Police
& M.P. Police
Mobile skilling containers across Gujarat
CSR projects with Reliance Foundation, GMDC,
MOIL, Khetan, Wolkem, MPSMC and others

Industrial placement linkages

An ISO 9001:2015 certified company

Mosaic Network (India) Pvt. Ltd.

M-9 Corporate House, Wing ‘B’ 169 R.N.T. Marg, Indore (MP) 452 001
For more information contact: +91 94251 06177, 0731-2524043
Email: siddharth.gopawat@mosaicnetwork.in, www.mosaicnetwork.in





