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MEASURING SKILL

Skill Assessment Solutions

Emotional Intelligence Assessment

Performance Measurement Assessment
Campus Hiring

Psychosomatic Assessment

Aptitude Test

University Exam Solution
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“Pareekshn” An online assessment platform from the stable of SPIWD, is an innovative
solution to measure competencies.

Pareekshn is culmination of ideas of professionals coming from all walks of life with one
common passion of making a difference in the field of skill assessments and work force
development. The company has a pool of experienced professionals with expertise in
functional knowledge, technology application and unparalleled practical interface with
industry. We provide content across Skill Assessments, Emotional Intelligence
Assessments, Aptitude test, Campus Hiring, Psychometric Assessments, Clinical
Assessments on our secured Online platform.

We are one of the fastest growing talent & skill measurement solution providers.

SP Institute of Workforce Development Pvt Ltd (SPIWD)

India Office USA Office

Q Lower Ground Floor & Third Floor @ 2003 5cenic Drive, Ewing New Jersey,
(3-5,5ector 3 Moida UP India 201301 UsA 08628

. +91-120-4130336, +91-8130-294-298 & +1-201-877-1310

& gssessment@pareekshn.com & assessment@pareekshn.com



JAN KALYAN SAMITI BIKRAMGANJ .

JAN KALYAN SAMITI BIKRAMGANJ (JKSB)

is an NGO Established in 2009 in Bihar. .

JKSB has been working in India for over 9 years, B2 m oam o 2w ‘5
focusing on alleviating poverty and social exclusion. AT AR ST EML & |
We do this through well-planned comprehensive programs =~

in health, education, livelihoods and disaster preparednass Yf }’.I_, AL

and response.We also focuson generating and sharing knowledge

with diverse stakehholders ta in

Our overall goal is the empowerment of women and girls from poor and
marginalized communities, leading to improvement in their lives and
livelinoods.

Not-for-pro

1. Comprehensive projects in health, education, livelihoods and disaster preparedness

and responce. Our Overall goal is the empowerment of women and girls from poor and

marginalized communities leading to improvement in their lives and livelihoods.

JKSB has Presence in more than 10 states including North East with more than 40 training centers other
than PMKVY for Education.
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From the desk of CEO,

Through this January issue of “Skill Mining News Update” I take privilege once again to
convey my greetings on the wonderful new year 2021 to all our fellow colleagues, all the
members of Governing Body of SCMS, officials of NSDC, Ministry of Mines, my
Co- CEOs of other skilling councils, our industry partners, training & assessment
agencies and all other stake holders.

While we endorse that the year 2020 passed with many uncertainties due to global pandemic followed by slump
in overall economy, which has thrown many challenges and barriers however the technology has succeeded over
such phase showering many new opportunities to stay connected and sustained our businesses to some extent.
New terminologies like “Work from home, local to global, Atmanirbhar Bharat, new normal, social distancing
etc. have emerged and each one of us have gracefully adopted and embraced all such changes and need of the
hour.

Despite above scenario SCMS have made all efforts to continue skilling activities and am pleased to inform that
during last 3 quarters we have certified 182 trainers, 122 assessors & rationalized 2 QPs. In training program, we
have certified 5,889 candidates under Govt. & Industry funded. The study on “Human Resource and Skill
Requirement in Mining Sector in India 2019-2025” by PwC is also completed, hosted in public domain and
uploaded on SCMS website.

Now during this current & last quarter our focus is to complete revision of 36 QPs/Nos and upgradation of SCMS
website with add-on features of LMIS/Job Portal, Learning Management System (LMS) and Training &
Assessment Portal (TAP). The process is already initiated, and we expect to close these by end of this FY.

We are also gearing up for the third phase of PMKVY 3.0 by MSDE which will be more trainee- and learner-
centric. This scheme aims to benefit over 8 lakh candidates in FY21 under three categories, Pan-India: Short-
Term Training (STT), Recognition of Prior Learning (RPL), and Special Project (SP). As the scheme unfolds,
will keep you all posted on the allocation for mining sector and how we all can achieve the assigned targets
where [ do request and appeal for a proactive support from all our GB members and industry partners.

Wishing you all a safe, healthy and prosperous year,

Regards,
Sanjay Sharma
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ALLIED INDUSTRY

Steel prices hiked for the second time in December

Close on the heels of a stiff Rs 3,000/tonne increase in hot-rolled coil (HRC) prices effective from
December 2, the domestic steelmakers have raised their benchmark product’s price by another Rs 2,200 per
tonne. The latest price hike will be with effect from December 9. A second hike during the month, on the
back of buoyant domestic demand, was largely anticipated since the domestic HRC prices, even after the
first hike in December, were at a 6% discount to import parity prices from China. Analysts said there could
be the third hike after an inevitable revision in the prices of iron ore in the next few days.

Earlier in the week, minister for MSMEs and road transport Nitin Gadkari came down heavily on the steel
and cement industries for jacking up prices, without valid reasons. After the second hike in December, the
wholesale price of HRC (ex-Mumbai) currently stands at Rs 51,000 per tonne, the highest since 2008,
according to SteelMint. The current price is around 40% higher than that of July 2020. Steelmakers are
tight-lipped.

Domestic HRC prices in wholesale market (in Rs per tonne)

Month Ex-Mumbai
July, 2020 36,500
August, 2020 39,800
September, 2020 41,200
October, 2020 42,800
November, 2020 45,900
December 2, 2020 48,800
December 9, 2020 51,000
Source: SteelMint Research

The steel prices in the domestic market have been moving northwards on the back of rising domestic
demand and iron ore prices, higher international prices and subdued production and limited imports,
analysts said. “The second round of price hike is the result of buoyant domestic demand as dealers have
started re-stocking. There is good demand from the end-use consumers as well. Also, a near-nil import has
given steelmakers room for jacking up the price,” an analyst said.

Japan and Korea, major two exporting countries to India apart from China, have now started exporting more
to Europe since realisations are better in these countries compared to India. Besides, domestic demand in
these two countries is also buoyant now. (The Financial Express, New Delhi — 15 December, 2020)
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GENERAL

Govt plans to allow relinquished coal-fired plants to sell power

India's power ministry proposes letting coal-fired power plants keep selling power after completing their
agreements with buyers, a letter seen by Reuters shows, despite national promises to close old plants to curb
pollution. The proposal, if approved, would help old coal plants earn additional revenue, increase liquidity
in short-term power markets and help distribution companies in states facing a power deficit access cheaper
power, the ministry said in the draft proposal dated 4™ December, 2020. "It is in the consumer interest to
keep the tariff of electricity as low as possible,” says the letter sent to power departments of India's states
and the heads of federal government-run utilities such as NTPC Ltd. Such a move would enable federal-run
electricity generators such as NTPC "to sell power in any mode" after distribution companies exit an
agreement upon the completion of the tenure, the ministry said.

Power Minister R.K. Singh and Finance Minister Nirmala Sitharaman have previously said they plan to shut
old coal-fired power plants. The environment ministry has also pushed for shutting down coal plants, which
account for 80% of India's industrial pollution, if they do not comply with green laws. The outcome remains
unclear. The power ministry has sought comments from the states and the heads of federal government-run
power generators. A final decision on the proposal is not imminent. A senior power ministry official said on
Sunday only inefficient plants would be shut down. "Cost-effective utilities that provide cheap power will
still be allowed to operate. Small, inefficient plants will be shut down," the official said.

Distribution companies operated by states such as Punjab, Delhi, Andhra Pradesh and Odisha want to
surrender power allocated by federal government-run utilities after the plants complete 25 years, the power
ministry said. The states cited reasons such as the availability of excess power and high cost of electricity as
reasons for surrendering power allotted to them under the agreements. A list compiled by the power
ministry in 2019 shows distribution companies wanted to surrender power generated from utilities with a
capacity of 5.75 gigawatts. (Livemint.com —6 December, 2020)

Coal, power ministers discuss substituting imported coal with domestic fuel under
'Aatmanirbhar' campaign

Coal Minister Pralhad Joshi on 11" December, Friday met his counterpart in the power ministry, R K
Singh, and deliberated on substituting imported coal with domestic fuel as part of initiatives towards the
government's 'Aatmanirbhar Bharat' goal. During the meeting, both ministers also deliberated on strategies
for removing bottlenecks to augment coal suply in the country. In another tweet, Joshi said that he held
meeting with Oil Minister Dharmendra Pradhan, Union Minister for Chemicals and Fertilisers D V
Sadananda Gowda and Union Minister of State for Chemical and Fertilizers Mansukh Mandaviya to
address various issues pertaining to Talcher Fertilizer Ltd. "Emphasised on resolving all issues and timely
setting up the fertilizer plant," Joshi tweeted. Talcher Fertilizers Ltd is a joint venture between GAIL India
Ltd, Coal India Ltd, Rashtriya Chemicals and Fertilizers Ltd and Fertilizer Corporation of India Ltd (FCIL).

In August, Joshi had reviewed the progress made in operational activities of Talcher Fertilizers Ltd and
asked it to expedite the coal gasification project. The coal gasification-based ammonia-urea project, a first-
of-its-kind in the country, would have a design capacity of 2,200 tonnes per day of ammonia and 3,850
tonnes per day of urea, the government had earlier said. The state-of-the-art plant at Odisha will produce
100 tonne per day of sulphur flakes as a saleable by-product. The plant will produce 2.38 million tonne
cubic metres per day of natural gas equivalent synthesis gas from coal, the government had said. Earlier
owned by FCIL, the plant stopped production in March 1999. Now, Talcher Fertilizers Ltd is reviving its
operations. TFL's promoters have so far committed Rs 8,000 crore on various awarded contracts, the

government had earlier said. (The ET Energyworld.com, New Delhi - 12 December, 2020)
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ASGCO launches new Secondary Belt Cleaner

ASGCO ‘Complete Conveyor Solutions’ has announced the latest addition to its line of Secondary Belt
Cleaner products for bulk material handling applications.

The U-Scrape™ Secondary Cleaner’s unique ‘U’ shape design conforms to the return side of the belt,
which allows the blade to maintain the maximum pressure in the centre of the belt where the majority of the
carryback material builds up. The blade is offered in two options, solid urethane, or with tungsten carbide
tips embedded in urethane. With its curved U-shape blade, the U-Scrape blade tips are in constant contact
with the belt to give you the highest cleaning efficiency, especially in tough applications.

The U-Scrape belt cleaner is primarily intended for use in conveyor bulk material handling applications in

the following industries: aggregates, recycling, wastewater treatment, pulp & paper, coal, coal-fired power

plants, and chemical processing among others where carryback and spillage needs to be eliminated.
(WorldCement.com — 24 December, 2020)

GLEANINGS FROM

MINISTRY OF SKILL DEVELOPMENT & ENTREPRENEURSHIP

Govt to launch PMKVY-III within a month, says Skill Development Minister Mahendra
Nath Pandey

The government is set to launch the third phase of its flagship skilling scheme Pradhan Mantri Kaushal
Vikas Yojana (PMKVY) within a month, with a focus on strengthening district skill committees, Union
Minister Mahendra Nath Pandey said on 18" Dec, 2020 Friday. Addressing a virtual conference organised
by Assocham, the Minister for Skill Development and Entrepreneurship stressed upon the need to design
courses and undertake skilling aligned with local requirements.

“Keeping this in mind, we introduced PMKVY 1 and 2, and after this we are going to launch PMKVY-III
very soon, within a month,” he said. The third phase of PMKVY (PMKVY-III) will focus on strengthening
district skill committees to identify and cater to local skilling needs, Pandey added. The government
launched the PMKVY scheme in 2015 and revamped it in 2016 to impart skills to 1 crore persons by 2020.
The revamped scheme, called PMKVY 2.0, moved to a grant-based model where the training and
assessment cost is directly reimbursed to training providers and assessment bodies in accordance with

common norms. (The Financial Express, New Delhi — 18 December, 2021)

@ Skill Mining News Update January 2021



SCMS IN ACTION

[ “Interface Meeting: Mining Industries -State of Rajasthan” - 10® December, 2020 ]

A Brief Report: -

In view of initiating and implementing Skill Development programs in Rajasthan based mining industry,
Skill Council for Mining Sector (SCMS) facilitated the Industry Interface jointly with Rajasthan Skill and
Livelihood and Development Corporation (RSLDC) on 10" December, 2020 under the chairmanship of Dr.
Neeraj K. Pawan, Secretary - Labour, Employment, Skill & Entrepreneurship, Factory & Boiler Inspection,
Government of Rajasthan and chairman, RSLDC and Co-Chaired by Dr. Bishnu Charan Mallick, MD,
RSLDC and Shri Manoranjan Doley, Director, Director General Mine Safety. The meeting was organized
through online platform.

Meeting witnessed huge response from industries and more that 25 participants attended the session. Few
key industries partners were from Birla Cement, Hindustan Zinc Ltd, J.K Super cement, Ultra Tech Cement
and representatives from Mining Engineers’ Association of Rajasthan (Jaipur, Jodhpur and Udaipur
chapters)

Shri. Jaikant Singh, Sr. Head- State Government, Citizen Engagement and World Skills India, National
Skill Development Corporation, Shri Rajesh Kumar Jain, Dy. General Manager, RSLDC, Mohammad
Kalam, State Engagement Officer, NSDC also attended the deliberations.

During welcome address Shri Sanjay Sharma, CEO, SCMS introduced key members, representatives and
presenters. While setting context the CEO informed that being first such kind of meeting the stakeholders
have opportunity to showcase what is available from govt machineries towards skill development including
financial support at one side and also all the mining industries and associations have chance to share their
concerns with the authorities available on single platform.

The flow of presentation cum deliberations adhered to the agenda as below:
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1  Welcome and context setting Shri. Sanjay Sharma, CEO-SCMS

Dr. Neeraj K Pawan, Secretary- Labour,
2 Opening Remarks Employment, Skill& Entrepreneurship, Factory &
Boiler Inspection, Govt. of Rajasthan

Keynote address . .
3 Dr. Bishnu Charan Mallick, MD, RSLDC

Address by Director General Mine Safety’s (DGMS)

4 Representative Mr. Manoranjan Doley, Director- DGMS

Mr. Jaikant Singh, Sr. Head- State Government,

5  About National Skill Development Corporation ( NSDC) Citizen Engagement and Worldskills India, NSDC

6  About Rajasthan Skill and Livelihoods Dev. Corp (RSLDC)  Shri Rajesh Kumar Jain, Dy. General Manager

> Participant Speak Each organization/ Mining Association (2-3
Concerns and Expectations from various stake holders minutes)
8  Concluding remarks and Vote of Thanks Shri Rajesh Kumar Jain, Dy. General Manager

Few glimpses of the meeting are hereunder: -

(1) Mr. Sanjay Sharma, CEO- SCMS welcoming, introducing guests and setting out context
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(2) Dr. Neeraj K Pawan, Secretary- Labour, Employment, Skill& Entrepreneurship, Factory & Boiler
Inspection, Govt. of Rajasthan and Chairman- RSLDC during his opening remarks
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(4) Address by Mr. Jaikant Singh, Sr. Head- State Government, Citizen Engagement and
World Skills India, NSDC

50000000000

W c ™ok ™ T

@ Skill Mining News Update January 2021




(6) Mr. Manohar L Lahoti, VP Mines, Ultra Tech Cement, during discussion
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The meeting concluded with vote of thanks to all participants and with commitment that SCMS will work in
close loop with mining associations and mining industries not only in the state of Rajasthan but at other
states also to sanitize various stakeholders for upskilling / and provide employment opportunities to local
youths.

Post our discussions, a feedback google link has been sent to all the participants seeking their feedback on
the session for our own introspection, further improvement and decide frequency and topics to be covered.
The outcome will be shared later.

[ NCL-SCMS Mining Skill Centre ]

SCMS and Northern Coalfields Ltd. (NCL) are moving together to achieve the target of training and
providing jobs to 480 local youth in the trades of Data Entry Operator, Mine Electrician, Mine Welder and
HEMM Mechanic. This project targets to provide skill development training for 5 to 6 months followed by
6 months to 1-year apprenticeship. The program aims at 10" and 12" passed students. The key focus of the
project would be towards quality training and post training placements of these trainees in private sector
companies.

The classes for Data Entry Operator and Mine Electrician are running successfully at C.E.T.I campus, NCL,
Singrauli since 30" November 2019. The classes and labs are equipped with face recognition attendance
system, 24*7 camera surveillance, fire fighting measures, high speed internet connection and all other
instruments required for smooth delivery of the training.

( i - )

Candidates have been showing regular attendance and the feedbacks have been exemplary. Outdoor
activities, cultural programs, personality developments activities have been inculcated in the course and the
candidates are taking keen interest.
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Counselling for Mine Welder and HEMM Mechanic trades are going on parallel. SCMS received more than
2000 online applications in Mine Welder trade and approx. 10,000 applications in HEMM Mechanic trade.
The HEMM Mechanic training is planned to be conducted at Vocational Training Centre, NCL Jhingurda,
Singrauli. Mr. Dinesh Mishra, General Manager, H.R.D and Mr. Shahid Khan, the NCL officials are
supporting SCMS on daily basis to carry out the program successfully and effectively.

VOCATIONAL TRAINING CENTRE
JHINGURDAH ! i

Vocational Training Centre

[ Training of Master Trainers (TOMT) & Master Assessors (TOMA) ]

SCMS has a key mandate to create a pool of Trainers and Assessors for successful and effective execution
of skill development programs. SCMS organizes Training of Trainers (TOT) and Training of Assessors
(TOA) programs to meet these requirements. However, to carry out these TOT and TOA programs, SCMS
needs to create Master Trainers and Master Assessors through Master Trainer (TOMT) and Master Assessor
(TOMA) Programs.
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In line with the above requirement of creating Master Trainers and Master Assessors, SCMS organized a
four-day training and orientation program starting from 16" December, 2020 to 19" December, 2020 for
existing experienced and qualified Trainers, Assessors and Industry experts in online mode. A group of
such twenty shortlisted industry experts, existing Trainers and Assessors were invited to attend the program
based on their experience, skillset and expertise on various job roles. On the last day all the participants
were made to sit through a vigorous assessment process to get themselves qualified as Master Trainer or
Master Assessor. Mr. Ganshyam Wangneo, Mr. Bikram Sahoo’ from SCMS were the member of
assessment panel.
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The average experience of participant was around 35 years and many of them were retired from mining
companies like CIL, HZL, MOIL and etc. These certified experts will become the part of Core Group of
Master Resources for SCMS and shall contribute for various other important activities like preparation of
Question Banks, Curriculum, Content, Qualification Packs, participation in skill workshops and seminars as
SCMS experts, execute training and assessments on various job roles as per industry demand along with the
core objective of carrying out TOT and TOA programs.

[ MOIL RPL Training ]

After the successful implementation of Recognition to Prior Learning(RPL) Program in last financial year,
MOIL Limited has once again joined hand with SCMS to conduct RPL of 450 employees. On behalf of
SCMS our training partners M/S Rastriya Kaushli Santahan is executing the training program. Mr. B D
Neekhra (Master Trainer) commenced the 1° batch on 15" Dec 2020 with three days of training followed
by one day of assessment at Balaghat Mines. A special care was taken with regards to COVID-19 and the
guidelines issued by Government were followed during the training. SCMS has also included face mask and
sanitizations with the welcome kit provided to trainees. As per schedules, we will complete the project by
end of Feb-2021.
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[ RPL Courses at NLCIL ]

After successful completion of Mine Welder & Bulldozer Operator RPL training in the month of
November, the training of three batches was conducted in December month. Mr. Kamraj (Domain expert)
& Mr. Prabhakaran (Behavioral Skill) conducted the training of Mine Electrician. The training of Belt
Conveyor Maintenance was conducted by Mr. Ravi Gopal and Mr. Prabhakaran (Behavioral Skill).
Currently, the Assistant Support Open Cast Mines programme is underway. The feedback thus far from the
trainees has been very encouraging. To get a training that helps in the upgradation of an employees’
existing skills is seen as an investment into an employee’s career. It boosts confidence and morale and
imparts a sense of belonging. As a part of the training programme, a “Training Kit “was given to all
Trainees; this kit included a T-shirt (with the logos of NLCIL, SCMS and IISD), a bag, a subject matter
book (in Tamil language), a Soft Skills book (in Tamil), a notebook and a pen.

During the Belt Conveyor Maintenance course, an NLC official (Chief Manager) was sent by DGM Mines
to discuss the safety aspects and jointing in Belt Conveyor Maintenance. This was found to be useful by all
the Trainees.

The constant support and encouragement of Mr. Pandiyan of NLCIL has been a big factor in the success of
the training programme.
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Glimpses of Training

SPECIAL FEATURE

India’s miners will be its keepers
By
Shri Pralhad Joshi, Hon’ble Minister of Mines,
Coal and Parliamentary Affairs

On June 18, Gol launched commercial coal mining with the first commercial auction. By removing
restrictions for participation in bids, investments from across sectors have become possible. Positive
sentiments of states have also helped in attracting bidders. Madhya Pradesh had the most number of blocks
on offer, accounting for almost 29% and witnessed an almost 73% success rate in bids. Mines put on
auction across five states witnessed strong competition in commercial bidding and received offers well
above the floor prices -- more than 66% for a mine in Chhattisgarh. Ultimately, it will be the states who will
reap the benefits of revenues from mining activities.

Commercial auction of coal mines will impact industries across sectors. It is aligned with Gol’s drive to
bring largescale investments, especially into the eastern parts of the country. Decades of misgovernance
have led to a lower industrial base in these areas where many of India’s coal mines lie. Liberalising the coal
sector will give a radical boost to infrastructure creation, thus generating employment opportunities for the
country’s youth, and reducing the need for people to migrate to other states in search of better jobs.

Natural resources are finite. While transitioning to a green economy, it is imperative to ensure that India’s
industries do not suffer from the want of coal. India may have only a small window for using coal reserves,
and it must ensure maximum production and optimal consumption during that time. Coal will continue to
remain the major contributor to the national energy basket.
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In the US, the average electricity consumption is 10,649 KWh per year. China’s per capita electricity
consumption is 4,475 kilowatt hours (KWh) per year, and it consumed 3.8 billion tonnes (BT) of coal last
year -- which is expected to breach 4 billion tonnes this year. India’s average electricity consumption is a
meagre 1,181 KWh per year, and it still aspires to produce 1 BT coal in 2023-24. To compete, coal
production and consumption will play a major role in defining our energy mix.

India is looking at substituting coal imports by scaling up domestic production. Transitioning to clean
energy requires fulfilling the domestic power demand on priority. Since coal is the cheapest source for
electricity generation, its demand is only going to go up through this decade. India will need an estimated
2,000 million tonnes of coal by 2030. Having Coal India Limited as a national miner, the remaining
shortfall in coal production will be made up by others, including commercial miners.

Gol is looking at optimal utilisation of vast coal reserves, while simultaneously working on diversification
projects. With the International Energy Agency (IEA) expecting a doubling or trebling of India’s per capita
electricity consumption by 2040, coal companies are tasked with excavating maximum coal in the coming
decades, while simultaneously switching to a more sustainable energy mix for the country.

Coal public sector utilities (PSUs) plan to undertake investments of almost Rs 2.5 lakh crore this decade,
venturing into new business areas pertaining to clean coal technologies and new mine development projects.
New business areas include setting up of solar and thermal power projects, of solar wafer production units,
and entering in the alumina refinery and smelter business. Simultaneously, investments are being made in
clean coal technologies to achieve the target of 100 million tonnes of coal gasification by 2030. For this, a
combined investment will be made from PSUs and the private sector of over Rs 4 lakh crore.

Coal PSUs are already making progress, diversifying into non-coal sectors and foraying into clean energy.
Almost Rs 31,000 crore worth of investment is planned by coal PSUs within the next four years on
gasification and coal-bed methane projects. But before India can phase out coal, it must first bridge the
demand-supply gap. For this, India will have to grow its energy supply from coal. Should India continue to
be the largest importer of coal, spending more than Rs 1.5 lakh crore in 2019-20, while owning the fourth
largest reserves in the world? Gol’s emphasis on ‘aatmanirbharta’ in coal is the way forward.

(The Economic Times, New Delhi — 13 December, 2020)

[ Job offers made to 14 lakh skilled personnel: Govt ]

Details of 1.3 crore skilled personnel have been uploaded on the ASEEM portal till December, the
government said on Tuesday, 29" December, 2020. The portal, launched in July 2020, is a directory of all
certified skilled personnel in the country. "Till December, details of 1.3 crore skilled personnel were
onboarded on the portal, and around 14 lakh job offers made," a statement said.

The Ministry of Skill Development and Entrepreneurship (MSDE) said that guidelines and requisite
standard operating procedures are currently under preparation for the third phase of the Pradhan Mantri
Kaushal Vikas Yojana (PMKVY 3.0) and the flagship skilling scheme will be launched shortly.

The PMKVY 3.0 was approved by the Expenditure Finance Committee in September. The scheme aims to
train 8 lakh candidates with an outlay of [1948.90 crore during 2020-21. Besides, an FDI cell has been
created at MSDE to process proposals received from the countries sharing border(s) with India and
pertaining to the ministry.
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The ministry said that a number of steps have been taken for enabling migration of health workers to
foreign countries. "A sub-Working Group is being set up for migration of heathcare workers to Germany
comprising representatives from MSDE, Ministry of External Affairs, Embassy of India in Germany,
National Skill Development Corporation, Directorate General of Training, National Council for Vocational
Education and Training, Health Sector Skill Council and representative of the German Government and
German Embassy," the ministry stated.

The ministry said that a concept note has been prepared for the State Secretariat for Education, Research
and Innovation, under the Swiss Federal Department of Economic Affairs, Education and Research to
discuss the possibilities for collaboration in the health sector. This was sent to embassy of India in

itzerland.
Switzerland (Livemint.com —29 December, 2020)

E2E MINING SOLUTIONS PVT LTD

PROVIDES END TO END CONSULTING AND
TECHNICAL SERVICES FOR THE MINING COMPANIES

SERVICES OFFERED

Forest Clearance e DGPS Survey & Modelling
Environment Clearance e Environment Monitoring(EM)
Geology & Mineral Exploration o Skill Training (SCMS Certified)

Environment Impact Assessment(EIA/EMP) Mine Digital Transformation

MINING SOLUTIONS

Mine Engineering Statutory Compliance Audit

Drone Monitoring & Mapping Social Impact Assessment (SIA)

@ (08029533368

- \(.
= support@e2emining.com p—4
o STARTUP
@ www.e2emining.com KARNATAKA

S
Certification : HC‘IE
™~
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The country's leading skill assessment

knowledge management company.

India Skills has conducted assessments in 72 trades, in over 600 Job Roles and has assessed

1.2+ Million candidales across India with an assessor network of over 2900 assessors and
subject matter experis. Il is powered by a highly scalable yet stable and secure e-assassment
platform that can be customized to perfection

JOB ROLE FOR MINING

Mine Electricianl] Mine Welder | Safety Operator | Jack Hammer Operator

SECTORS WE WORK WITH
Aerospace, Automotive, Domestic Workers Sect. Paint & Coating, OSFDC

Furniture, Constructions, Food SSC, Healthcare S5C
Skill Council for Persons with Disability § Textile Sector Skill Council

Iron and Steel Sector 3kill Council

@ www indiaskill. edu.in

4 clientservices@indiaskills.edu.in
0\*3 +91 9599200907

503A, 4th floor, The Empire Apartment, 98 MG Road Sultanpu

k T rifs Building N I Ski
e Near Metro Pillar 128, Sultanpur New Delhi -110030
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Nettur Technical Training Foundation (NTTF)

\_/
Nettur Technical Training Foundation (NTTF) is established in
the year 1963 and more than 20 Training Centres across India.
All programs offered by NTTF are employment-oriented and
industry-focused.

Courses Offered under SCMS: ~ [#
Tipper/Dumper Operator q,'-
Excavator Operator

Loader Operator

Bulldozer Operator

Grader Operator

Mechanic / Fitter

Mine Electrician

HEMM Mechanic

Mine Welder

Mazdoor / Helper

A,
A,
y N
A,
A
Y
A
A
A
A

%

For more information about Scheme/Courses contact:
Nettur Technical Training Foundation
# 40/40A, Hosur Road, Electronic City, Phase-I
Bangalore-560100
E-mail - anilkumar@nttf.co.in, Ph-08042623525 & 08042623549
http://www.nttftrg.com

https://www.facebook.com/NTTF Technical Training
http://www.linkedin.com/company/nttf
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A, BLUESTONE SOLUTIONS Put. Ltd,,

A
L ‘ Delivering Solutions...

* Our Features

& Securely deliver assessments anywhere, anytime
88 1009% Cloud Based

& Mobile Ready

% Automated Proctoring

iz Comprehensive Management Platform

#a Custom Assessment Authoring

¥ Assessment partner for various sector skill councils

# Reliable and validated assessments deployed in remote locations
& Expert panel of certified assessors pan India

& Pre Hiring Assessments

& Learning Assessments

i Campus Hiring

i Psychometric assessments pan India.

Experience in Assessing various projects like PMKVY, RPL, CSR, DDU-GKY, NULM,
DGET, State Mission and other Corporate Assessments, etc.

Assessed Various Projects -

SRPL| ¥Ecsr

Corparate Social
RECDEMNITION OF PRIDR LEARNING Ifgwf&jﬂlr{r

« CONTACTUS -

¢ PlatNo - 16, SRK Colony Main Road, Opp. HDFC Bank Lane, West Marredpally, Secunderabad,

® +91-40-66906002 | +91 - 9000-642-614

B4 info@bluestonesolutions.in & www.bluestonesolutions.in




SKILLS MANTRA EDUTECH stk
Skill India ~ CONSULTING INDIA PVT. LTD.

BT IR - B WRA

Skills Mantra is one of the India’s top Assessment Bodies
delivering quality assessments. Our USP’s in the ecosystem are:

We are affiliated with 16 sector skills councils and mark our presence Pan India.

Till date we have assessed 300000+ trainees through our large portfolio of 1000+ assessors
and quality team.

Technology for inviting talents to maintain refined knowledge base of content & be
informed assessors and linking them to the 55Cs for assessments and certification,

An online (web) & offline (tablet-based) solution enforcing rules for conducting assessments
featuring faster, secured, efficient & scrupulous assessment.

An Analytics System to scrutinize trends for various stakeholders and figure out the fault
points, performance & points of improvements continually for quality control

Get in touch with us now!!

AV skiLLS | SKILLS MANTRA EDUTECH
TAY} MANTRA [CONSULTING INDIA PVT. LTD.

Brilliant Solitaire, Scheme 78, Part-2, Vijay Nagar, Indore (M.P.)
Mob.: +91- 8878260006 - Ph.: +91 731 672 5548 - Fax: +91 731 672 5566
Web.: www.skillmantra.org
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Asset Author Pvt. Ltd

Asset Author is an assessment agency formed to participate in National Skill mission; is catering to the
vocational hard skills & soft skill segment. The company aims to provide assessment and certification services
in almost all the skill sectors listed by the government.

Asset Author is empanelled with

= Directorate General of Training (DGT), Ministry of Skill Development & Entrepreneurship; for
conducting assessments in 23 states across India
Chhattisgarh State Skill Development Authority (CSSDA) for assessments in the state of Chhattisgarh
Skill Council for Mining Sector (SCMS) for PAN India assessments
Healthcare Sector Skill Council (HSSC) for PAN India assessments
Power Sector Skill Council (PSSC) for PAN India assessments
Retailers Association's Skill Council of India (RASCI) for PAN India assessments
Management & Entrepreneurship and Professional Skills Council (MEPSC) for PAN India assessments
Apparel Made Ups and Home Furnishing Sector Skill Council (AMH SSC) for PAN India assessments

Asset Author, with more than 300 certified assessors, is working PAN India from Uttaranchal to Kerala and
North East to Gujarat.

Corp. Office: G-14, Sector-3 Noida- 201301, (U.P) | Ph: +91 9899469507, +918368111570
Reg. Office:Plot 262 Galaxy I Land Colony, Near Vidhan Sabha Raipur- 493111(C.G.)

Ph:+917987793245, +919098201001| Email:a2plarun@gmail.com; a2plvishal@gmail.com

{ NsS-D-C
Matianal
1 skill Development
Skllls RD Ot Corperation

Transforming the skill landscap-e

Skills Rootis an NSDC funded social enterprise that enables livelihood through vocational training &
up-skilling forunderprivileged youth, menand womenin both ruraland urban areas.

® Trained over 28 thousand candidates

® Delivering B.Voc through 7 community collages
» Affiliated with 14 Sector Skill Councils

® 150 plus certified trainers

® Presentin 8statesand 2UT

Our solutions are powered by our combined capabilities in employability and entrepreneurship,
capacity building, projectimplementation andimpact consulting.

Reachusat:

Phone : 4919039913999 3rd floor, Agarwal Corporate House, #1 Sanjana Park,

Email : info.skillsroot@gmail.com Bicholi Mardana, Indore - 452001
drupad@skillsroot.org.in




Trendsetters Skill Assessors Pvt. Ltd is an established “Skill Assessment” company. The inspiration & spirit
behind the enterprise is to contribute in making India a Glebal but Quality Skill Capital by contributing
through “Bench Marking the sSkills”. With dedicated, well-groomed and focused team of assessors, team
leaders and coordinators, the company has progressed in following business activities

Assessments on PAN India locations

Training and Assessment Centre Evaluations

Third Party Independent Assessments of training

Online examinations

Generation of QR enabled digital certificates Sk”f fn
Management Inform ation system for A& with SSC ﬂ*’ﬁ’rﬂ Mmdla

The company is young in experience but under dynamic leadership of senior management and untiring
efforts of its team, our affiliations has risen to nineteen Sector Skill Councils and Ministry of textiles. We
are the best assessment agency for Security Skills and second best assessment agency for Rubber Skill
Development council. We have successfully compeleted five lakh assessments PAN India in |ast six years.
With the dynamic team, we enwvision scalable growth in skill environment and be the most reputed and
credible skill assessment company in India. The company has been awarded as Runner up in awards for

assessment agency by SCMS for 2018-19.

We are available at www.tsassessors.in and corporate office at Gurgaon.
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Top Rated
ilis Provider

YEARS
IN SKILLING

|
150,000+

YOUTH TRAINED

Mr. Saurabh Sethi, Managing Director Mosaic Workskills
Pvt. Ltd., receiving 3CMS Performance Award 2018-19.

15"' Experienced & certified trainers
SESTORS 21+ Mining courses aligned with NSOF
| Pan-India network
i Ongoing projects with Mega Skill-Dhanbad, RPL
and growing... Training (Nothern Coalfields Limited) & PMKK
Pradhan Martri ' Mobhile skilling containers across Gujarat
iy TEORRER CSR projects with Reliance Foundation, GMDC,
MOIL, Khetan, Wolkem, MPSMG and others
Industrial placement linkages

An ISO 9000:2015 certified company

Mosaic Workskills Pvt. Ltd.

TFoETerhy Kot &5 Mosaic Medadrk dndie ) M. L )
M-9 Corporate House, Wing 'B' 169 R.N.T. Marg, Indore (MP) 452 001
For more information contact: 0731-2524043, Toll-Free: 1800-3000-1644
Email: info@mosaicnetwork in, www.maosaicworkskills.com




INDIANINSTITUTE OF SKILLDEVELOPMENT PVTLTD

Indian Institute of Skill Developmentan NSDC partner is an organization that has been setup to deliver Vocational and
Value added courses to students. We have worked with large companies in the field of mining where in we have up skilled
existingemployees and also trained fresh candidates under CSR.

COURSES WE OFFER

Corporate Training

- Behaviourial Training

- Drill Operator

- Loader Operator

- Maintenance Crew

- Belt Conveyor

- Capacity Building- Mining Mates/Supervisiors/Engineers
- Underground and Open Cast Blasting

Vocational Training Under Mine VT Rules

Courses We Offer Under PMKVY -WeoffertrainingunderPMKVY Schemeinalljobroles of SCMS

Onsite Ore Processing Operator Training Onsite Jumbo Drill Operator Training

mmman Institute
of Skill Development

Contact Details B -13 Info City-1 Sector- 34 Gurgaon -122001
Anshuk Talwar - 09811640086 email - anshuk.talwar@iisd.co.in. for more info log on to www.iisd.co.in




