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GENERAL

India to allow steel firms to divert iron-ore from captive mines

The Indian government will permit domestic steel producers to divert iron-ore production from captive mines to
any other production facilities and/or joint ventures.

The relaxation of captive mining rules follows similar liberalisation for State-run Steel Authority of India,
which last month was permitted free merchant sale of iron-ore from its captive mines subject to a maximum of
25% of production from the mines in the previous financial year.

The move will benefit domestic steel companies, like Tata Steel, Vedanta and JSW. It is also expected to help
tide over the anticipated iron-ore shortage in the coming months.

The National Institute for Transformation of India Commission has said in recent recommendations that
existing stringent rules governing captive iron-ore mining prevent steel companies from maximising production
from their captive assets beyond volumes required by their own downstream steel mills.

The changes are a precursor to the Indian government amending legislation that will pave the way for the
introduction of ‘hybrid” mining licences, wherein end-use industries will be able to own coal and iron-ore
mines with full freedom to either use production for their downstream value adding plants and/or take up free
merchant sale of the production in the open market.

The permission to domestic steel industry to divert production is expected to mitigate the anticipated shortage
of raw material likely to be faced by steel mills that do not have captive mines.

About 48 operational iron-ore mining leases are expiring in March next year, and delays by state governments
to hold timely auctions of new mining leases will likely cause a deficit of about 50-million tons in 2020/21.
India is expected to become a net importer, with inward shipments of about 25-million to 30-million tons a year
forecast.

“We are facing a bleak situation. If we cannot produce, we will have to import,” Federation of Indian Mineral
Industries secretary general R K Sharma has said.

(MiningWeekly.com — 28 October, 2019)

Targeted PMKVY, Skills Framework Rejig Proposed

The government plans to revamp its skills framework, including a more targeted Pradhan Mantri Kaushal
Vikas Yojana and setting up of a dedicated national institute of skill development to centralise skill training
and funding.

The proposals form part of the skill development and entrepreneurship ministry's Vision 2025 to help
substantially enhance the scale of skilling in the country in line with Prime Minister Narendra Modi’s vision
of making India the skills capital of the world, a senior official said.

“Going forward NSDC (National Skills Development Corporation) will cease to play the role of an
implementer of Pradhan Mantri Kaushal Vikas Yojana (PMKVY) and focus on its other three roles,” the
ministry has said in its draft vision document.
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ET has seen a copy of the document. This is in line with the government decision to enhance focus on its
flagship skill development scheme and will help sharpen NSDC's focus in other areas such as creating
sustainable ecosystem for skill development, incentivising skill development programmes, and providing
services such as innovation and funding, the official said.

The ministry has prepared a comprehensive vision document to take its skilling initiatives forward. This
will be finalised soon after consultations with various stakeholders.

The ministry is looking to enhance the role of sector skills councils to assess demand generation in the
informal sector as well. “Earlier the participation was limited from states and MSMEs, but we will now
increase their participation to account for local context and skilled needs of the informal sector,” the draft
said.

Besides, the ministry has proposed set-ting up of a National Institute of Skill Development and
Entrepreneurship. The structure and functions of the institute “will be detailed in the next phase, post
consultations with relevant stakeholders”, it said.

People familiar with the development said this could serve as a common umbrella, collectively evolving
into a think tank for knowledge production and capacity building for skill and entrepreneurship
development in the country.

The government had in 2015 rolled out a National Policy for Skill Development and Entrepreneurship,
aiming at policy prescription to make India the skills capital of the world though Skills India Mission, to be
reviewed in five years. “A comprehensive skills policy is already under place... Hence, we intend to
supplement this with a five-year vision to achieve desired results,” a senior government official told ET on
the condition of anonymity.

(The Economic Times, New Delhi — 29 October, 2019)

GLEANINGS FROM

MINISTRY OF SKILL DEVELOPMENT & ENTREPRENEURSHIP

Centre allocates Rs 560 crores to State Governments to promote demand-driven, industry
linked skill development

Taking PM Modi’s vision of Skill India ahead, the Ministry of Skill Development and Entrepreneurship
(MSDE) has pledged to allocated Rs 560 crore to State Governments to promote demand-driven and
industry linked skill development. The decision was announced by MSDE Minister Dr. Mahendra Nath
Pandey at the Annual National Conference of State Skill Development Ministers held on 30" September
2019.

Apprenticeship Pakhwada Launched

The Annual Conference also saw launch of the ‘Apprenticeship Pakhwada’ — a 15-day event during which
MDSE will be conducting awareness drive about benefits of Apprenticeship. The Apprenticeship Pakhwada
will see 22 organizations come together and collaborate to provide apprenticeship training opportunities to
more than 2.5 lakh youth in the country.
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States have bigger role to play in Skill Development

Addressing the conference, Skill Development Minister Dr. Mahendra Nath Pandey called upon the state
governments to play a proactive role in promoting demand-driven and industry linked skill development in
the country. He further added that states have a bigger responsibility on their shoulders when it comes to
Skill Development of Youth in the country and therefore, the central government has given more power and
autonomy to the State Governments to ensure higher learning outcomes of skill development training
programmes.

Balance between Traditional and New-Age Skills

He also called upon states to help strike a balance between traditional and new age skills, which will help us
develop skilled workforce right at the district levels. He also said that states should make efforts to shift
skilled youth from un-organized to the organized market through the Recognition of Prior Learning (RPL)
program.

Skill Development at School & College Level

He also said that states should work towards integration of skills right at the school level which will help
youth to hone their skills. At the University level, students should be provided apprenticeship training as
part the regular degree courses as it would help students gain on-the-job training which is a pre-requisite for
any job. MSDE Minister also suggested that both Central and State Governments should also work to
develop common assessment standards to measure quality outcome of skill training provided to youth of the
country.

Discussion on Vision 2025 of Skill India

The event also saw detailed discussion on Vision 2025 of Skill India and the direction that the Ministry and
State Governments should take. “It is imperative that the Central and the State Governments work closely
with each other to ensure that we meet our Vision 2025”, he said.

Enhanced Focus on Secondary & Tertiary Sectors

Union Power Minister and MoS for Skill Development and Entrepreneurship also addressed the National
Conference of State Ministers. In his address, he called upon the state governments to enhance their focus
on secondary and tertiary sectors to help youth find viable job opportunities in addition to the primary
sectors. He said state governments can map demand for local goods and services and evaluate the skills
required in the local markets that can help youth find jobs.

He also called upon the state governments to keep a futuristic mind-set when it comes to finding job
opportunities for skilled youth in India. This can ensure a competitive edge for India. He also said that Skill
trainers that are employed both by state as well as central governments should upgrade themselves as per
the latest curriculum and demands of the industry. He also suggested that state governments should develop
necessary infrastructure that can be at par with global standards and ensure quality skill-based training for
the youth.

Amendments in Apprenticeship Act

At the event, the recent amendments made to the Apprenticeship Act were also discussed. The amendments
were implemented by the Central Government to increase linkage with more companies and industries.
Through amendments, MSDE has also started extending its support to Third Party Aggregators (TPAS) to
build strong partnership with the organizations. The MSDE Ministry has also set a new target of 10 Lakh
apprentices during the current financial year. The event also saw felicitation of industries with more than
3000 apprentices each and award distribution to winners of All India Competition of Apprenticeships held
by Directorate General of Training.
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Key Achievements of MSDE Ministry

During inaugural session of the Annual Conference, the Ministry highlighted its key achievements and new
initiatives launched by it that has helped boost Government’s vision of developing skilled workforce. The
key achievements of MSDE Ministry are as follows:

80 lakh youth skilled under Pradhan Mantri Kaushal Vikas Yojana (PMKVY) since 2015
28 lakh youth oriented under Recognition of Prior Learning Program

Development of 25000+ institutes and centers today delivering more than 3000+ courses across 37
sectors in the country

Setting up of 629 state-of-the-art Pradhan Mantri Kaushal Kendras (PMKK)

(National Skills Network, New Delhi — 3 October, 2019)
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SCMS IN ACTION

[ Winding Engine Operator/Driver Final Assessment at HCL, Khetri Nagar }

An MOU was signed on 29th January 2019 between Hindustan Copper Ltd (HCL), Khetri Copper Complex
and Skill Council for Mining for training program in trade of Winding Engine Operator/Driver. The
program envisage enabling the candidates to achieve their statutory experience for appearing for the DGMS
exam and imparting a through theoretical and practical knowledge.

After completing 6 months training by 28 trainees, the final Assessment was carried out by SCMS on 01°*
October, 2019. The assessment was conducted in two phases, the first one was practical assessment and
theory assessment both are conducted at HCL, KCC training centre, Khetri Nagar, Jhunjhunu.

Presently, the trainees are continuing the On-job training at Kolihan and Khetri Mines.The trainees were
split into three shifts for better hands on experience on winging Engine operation.
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Winding Engine Operator/Driver Assessment at HCL

[ FIT INDIA Plogging Run - 2019 ]

FIT INDIA movement has been launched by the Hon’ble Prime minister on 29" August, 2019. This
movement involves behavioral changes, which is possible by making it a people’s movement wherein every
citizens gives time to himself/ herself for being physically active and fit.

The nation celebrated 150" birth anniversary of Mahatma Gandhi on 2" October, 2019 and the “Plogging
Run” was organized across country to pay tribute to the Father of the Nation. It is an unique combination of
picking up litter while jogging. During this activity participants collected plastic garbage from places like
homes, streets and open spaces while running.

Skill Council for Mining Sector organized FIT INDIA Plogging Run through its partners at 10 different
locations across 4 states like Hurda -Bhilwara, Rajasthan, Ghadhi Chowk, -Koriya, Chhattisgarh, Baliyapur
Road -Dhanbad, Jharkhand, Bada Ganpati -Indore, Madhya Pradesh, Marine Drive, Sonari -Jamshedpur,
Jharkhand and etc.
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FIT INDIA Plogging run by SCMS Training Partners

[ NSDC Workshop on Community of Practice }

A Community of Practice (CoP) focused on the Indian Technical and Vocational Education and Training
(TVET) system is being envisioned, with the goal of providing a platform to stakeholders and practitioners
in the skills space to:

- Share and disseminate knowledge

- Learn from each other’s systems, practices, experiences

- Engage with researchers, academia and think-tank’s

- Encourage new collaborative projects to deepen the knowledge pool on skills and facilitate the
creation of institutional knowledge and capability

- Explore various forms of collaboration

A CoP is typically defined as an informal group of practitioners that share knowledge on common
development problems while pursuing joint solutions. It has also been described as a “social construction of
knowledge’, with a focus on how a group of people organize to engage in the process of collective learning
in a shared domain.

CoPs can stimulate learning, promote professional development, and facilitate sharing and dissemination of
the type of knowledge that adds value to the work of individual members. They can also contribute to a
more informed dialogue with decision-makers. CoPs utilize a complementary mix of tools and activities
(such as workshops, meetings (which may be online), publications) to facilitate ongoing and sustained
interaction among members.

Guiding principles that are integral for building and sustaining a successful CoP include the following,
among others:
- ldentifying a shared conceptual vision that has a clear purpose and at the same time, provides for
evolution and growth
- Providing opportunities for sharing learnings and perspectives among members
- Facilitating collaboration among members
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For building a CoP, a workshop, chaired by Dr. K P Krishnan, Secretary, Ministry of Skill Development
and Entrepreneurship, was organised at NSDC on 10" October, 2019 to bring together select Knowledge
Partners in the skills ecosystem in India. The objective was to brainstorm design and implementation
processes of a CoP aimed at the TVET ecosystem in India. The workshop intended to:

- Provide an avenue for participants to deliberate on their role and expectation as a Knowledge

Partner
«  Provide a glimpse into some of the knowledge sharing activities that can be expected
- Assess various models of engagement and collaboration within the CoP network

- Generate consensus among participants on the need, and their commitment, to the CoP

While setting the context of the workshop, Dr. Krishnan stated that Skilling and VVocational Education has 3
characteristic elements:

a) Skilling like basic education is characterised as merit good and thus calls for a good reason for
public funding

b) There exists a huge information asymmetry between skilling partners and job availability

c) Skilling is a local good but market is national for employment leading to challenges of linkages

The workshop saw outlining of the CoP objectives, a number of participants expressing their views on the
subject and sharing of a number of examples on best practices. Dr. Krishnan also stated that rather than
creating a physical infrastructure for the CoP, the need was to create a network where Knowledge, Data and
Experiences can be shared on a structure platform.

The meeting also established that a series of discussions on the subject is required and will be facilitated by
NSDC every quarter with next meeting planned sometime over next 3 months. Mr. Ravindra Singh, COO
SCMS, participated in the discussions.
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[ Placement Drive/ Rozgar Mela at Bikaner, Rajasthan }

Skill Council for Mining Sector (SCMS) participated in Bikaner Rozgar Mela at Bikaner, Rajasthan
organized by National Skill Development Corporation (NSDC) on 12" and 13" October, 2019.

Dr. Mahendra Nath Pandey, Hon’ble Minister of Skill Development and Entrepreneurship graced the
occasion as the Chief Guest.

Rozgar Mela was organized at Seth Tolaram Bafna Academy, Nokha Road Gangashahar, Bikaner.
Along with Rozgar Mela counselling camp was also conducted at the venue to create awareness on resume
writing, interview skill, job opportunities, career guidance, etc.

21 distinguish trainers from various fields like IT, Yoga, Entertainment was also felicitated through
“Kaushalacharya Award” at the closing ceremony of the Rozgar Mela.

More than 100 companies from various sectors like Retail, BFSI, Manufacturing, Hospitality, Beauty and
Wellness, Construction, Plumbing etc. participated in the Rozgar Mela to hire candidates. Lakshay
Enterprises represented SCMS in Rozgar Mela. Total 55 candidates appeared for the job interviews and out
of which 24 candidates were shortlisted for job roles like Fitter, Machinist, Welder.

[ Hindustan Zinc Mining Academy (HZMA) JDO Project Assessment }

Skill Council for Mining Sector (SCMS) is running a 24 months Jumbo Drill Operator (JDO) training
program for Hindustan Zinc Limited (HZL) with Indian Institute of Skill Development (11SD) for creating a
pool of day one job ready skilled workforce for mining industries. HZL is financially supporting this
residential training program as a part of their CSR initiative.

The 7™ quarterly assessment of 86 trainees of JDO-VI was conducted between 13" to 23" October, 2019 at
the three Centres of Hindustan Zinc Mining Academy (HZMA). The extensive assessment process was
carried out by 2 teams of Jumbo Drill experts from Skill Council and Hindustan Zinc. The teams included
Operator Assessor, Supervisor Assessor and JDO Repair and Maintenance Experts from HZL. The result is
expected to be declared by 1% week of November. As this assessment was a course qualifying assessment,
the pass out trainees shall be declared to have completed the course and shall be awarded NSQF Certificate.
Post certification the campus interviews shall be organised for providing placements to these pass out
candidates. VVarious mining contractor companies shall be invited for the event. The same is expected to be
organised in the month of November 2019.
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SCMS-HZMA Trainees during Assessment

The candidates who do not qualify in this evaluation process shall continue to carry on with the more hands
on practice on the equipment and shall re-appear for the assessment in the month of December, 2019.

[ Training of Trainers (TOT) }

SCMS lays high impetus on quality assurance in Skill ecosystem in mining sector and one of the critical
control factors is to create a pool of competent and certified Trainers and Assessors for successful and
effective execution of skill development programs. SCMS organizes Training of Trainers (TOT) and
Training of Assessors (TOA) programs to address this requirement. Training of Trainers (ToT) programs
are implemented by SCMS, with focus on the following skills:

Domain Skills - Orientation and alignment of trainers as per the requirements of National Skill
Qualification Framework (NSQF) on the respective job role.

Training Delivery - Development of training delivery skills for trainers engaged in skill training of various
job roles.

In line with the objective, SCMS organized a ten-day TOT program, from 14" October, 2019 to 23"
October, 2019 for new Trainers, at R K Sharma Auditorium, FIMI House, New Delhi. A total of 16
candidates’ participated in the program for the job roles like Mine Electrician, Safety Operator, Loader
Operator, HEMM Mechanic, Mechanic /Fitter, Dumper Operator, Bulldozer Operator, Excavator Operator,
and Mine welder from various Training Partners. On the last day all the participants appeared for domain
and platform assessments.
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Glimpses of Training of Trainers Program

A total of 16 Trainers were certified in this ToT program.

[ Meeting with Madhya Pradesh Skill Development Mission }

Mr. Ravindra Singh, COO SCMS met with the Shri Pramod Agrawal (IAS), Principal Secretary, Technical
Education & Skill Development & Entrepreneurship, Government of Madhya Pradesh on 15" October,
2019 at Vallabh Bhawan, Bhopal. Mr. Singh shared the details of activities of SCMS and specifically
updated Mr. Agrawal on long term training programs of SCMS carried out in partnership with Hindustan
Zinc Limited and the impact study of the Upskilling & Certification under RPL Program carried out for the
unorganised sector of mining in Rajasthan and for the in-service workers at Northern Coalfields Limited.
Mr. Agrawal appreciated the work done for the unorganised sector in mining in Rajasthan and requested
Mr. Singh to meet with Mr. Ashish Vashisht (1AS), Additional Secretary, Technical Education & Skill
Development & Entrepreneurship, Government of Madhya Pradesh and update him on the RPL impact
study.

Mr. Singh share with Mr. Vashisht the impact study details post which SCMS has been asked to submit a
proposal for RPL training and certification program for unorganised mining sector in Madhya Pradesh.

[ Apprenticeship Pakhwada }

The 15-day Apprenticeship Pakhwada, that saw State Governments and the industry come together for a
commitment of 7 lakh apprentices in the current fiscal, ended in a grand closing ceremony in the capital
today. Shri Nitin Gadkari, Hon’ble Minister of Road Transport and Highways and Micro, Small and
Medium Enterprises was the Chief Guest of the closing ceremony along with Dr. Mahendra Nath Pandey,
Hon’ble Minister of Skill Development and Entrepreneurship.

The number of apprentices will have almost doubled after the 15-day Pakhwada. In 2016, the Government
had introduced comprehensive reforms to the Apprenticeship Act, 1961, a move that saw about 7.5 lakh
apprentices engaged in a span of two-and-a-half years.
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In the 15 days of the Pakhwada, the industry has committed to engage 4.5 lakh more apprentices with States
committing another 2.5 lakh apprentices. MSDE pledged Rs. 560 crore to State Governments to promote
demand-driven and industry-linked skill development and signed 22 MoUs with various states through
Third Party Aggregators (TPAS).

As many as 6 PSUs including Bharat Heavy Electrical Limited (BHEL), Cochin Shipyard, Gas Authority of
India Ltd (GAIL), Indian Tourism Development Corporation (ITDC), International Trade Promotion
Organisation (ITPO), Rashtriya Ispat Nigam Ltd (RINL) committed to train about 35,000 apprentices.
Additionally, Hindustan Petroleum Corporation Ltd (HPCL) signed an MoU with NSTI Mumbai to train
solar technicians for sustainable energy sector.

Third-party aggregators (TPAs) and Sectors Skill Councils (SSCs) organized workshops and conferences,
with the support of industry and state governments, across the country.

Addressing the gathering at the closing ceremony, Shri Nitin Gadkari, Hon’ble Minister of Road Transport
and Highways and Micro, Small and Medium Enterprises, said it was important to build skilling capabilities
for both urban and rural areas. “It is important to understand and map the demand for skilling programs in
SME cluster associations in growth areas and industries, especially in the rural, agricultural and tribal areas
of the country. The MSME sector has enormous scope for growth and a great need of skilled manpower for
sericulture, horticulture, tribal arts and paintings, honey, bamboo, etc, sectors that have great potential of
becoming export strengths for the country. In fact, we need to reduce our dependence on imports and move
towards growing skills in traditional skills that will inch us closer to realizing the ambition of creating a
five-trillion-dollar economy.”

Lauding the initiative to launch the Pakhwada, he added, “Technology, innovation, research and skill go
hand in hand and always bring great value. The Ministry of Micro, Small and Medium Enterprises will need
all the support from the Skill Development Ministry in meeting the demand of its industries. Our efforts
should be directed at converting knowledge and skill into wealth.”

Dr. Mahendra Nath Pandey, Hon’ble Minister of Skill Development and Entrepreneurship, said,
““Apprenticeship can provide hands-on training to candidates and provide a better industry exposure to help
them gain confidence in a working environment. New job roles will need new skill sets and it is therefore
important to inspire the youth to equip themselves with industry-relevant skill sets.”

“We are training all our energies in creating a demand-driven model that caters to both industry needs as
well as the youth to enable them with the skills necessary for jobs of the future. Together we must all pledge
to make apprenticeship a pathway for the creation of a strong and stable workforce, which is extremely
important for India to become the five-trillion-dollar economy that we have set our sights on,” he added,
emphasizing the Prime Minister’s vision of taking the country on the road to growth.

On September 30, 2019, Dr. Mahendra Nath Pandey, Hon’ble Minister of Skill Development and
entrepreneurship, had launched the Apprenticeship Pakhwada in Delhi, announcing the need to promote
awareness about apprenticeship training among establishments and employers across manufacturing and
service sectors. Many significant reforms were announced including a stipend to apprentices between Rs.
5000 and Rs. 9000. The National Apprenticeship Programme plays an important role in upskilling India’s
workforce, offering different parties the opportunity to share costs.
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Strengthening the Skill India Mission, NSDC, under the aegis of the Ministry of Skill Development &
Entrepreneurship has been collaborating with various stakeholders including industry, institutions, training
providers and SSCs to empower and train youth with employable skills.

Mr. Ravindra Singh, COO, SCMS participated in the event.

[ Workshop on Industrial Minerals at MEAI }

Mining Engineers’ Association of India (MEAI) Rajasthan Chapter-Jaipur had organized a National
Workshop on "Industrial Minerals - Resources, Mining and Future Prospects" on Saturday, 19th Oct 2019
at MEAI Mining Welfare Center Jaipur. In this workshop, on behalf of Skill council for Mining sector, Mr.
Mukesh Parihar gave a presentation on “New initiatives on Apprenticeship Training”. As a part of the
technical session, SCMS shared with the mining industries about latest amendment in apprenticeship act
and rules and how they support in nation growth through apprenticeship program. At the end of the
workshop, the Chairman of MEAI, Jaipur Mr. P. C. Benliwal appreciated SCMS for their effort on skill
development in Mining Sector.
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National Workshop on ""Industrial Minerals - Resources, Mining
and Future Prospects"

[ Workshop on Procurement & Finance Process 1

Procurement is the act of obtaining goods or services, typically for business purposes. Procurement is most
commonly associated with businesses because companies need to solicit services or purchase goods, usually
on a relatively large scale.

A workshop for Sector Skill Councils in Procurement & Finance process has been organised by National
Skill Development Corporation(NSDC) on 22" October, 2019 at NSDC office. A workshop included
Principles of Procurement, Code of integrity, Conflict of interest, Fraud & Corruption, Procurement
planning & forecasting, Selection methods for Goods etc.

The session was address by Mr. Prakash Sharma, CFO, NSDC and Procurement & Finance Team, NSDC.

Representatives from various Sector Skill Councils including Skill Council for Mining Sector participated
in the workshop to understand the policies of Procurement & Finance.
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[ Mapping QP-NOS to NCO Codes Workshop }

The National Occupational Standards (NOS) specify the standard of performance an individual must
achieve when carrying out a function in the workplace, together with the knowledge and understanding they
need to meet a standard consistently.

Each NOS defines one key function in a job role. Each NOS must be a concise and readable document,
usually consisting of no more than five or six pages (some are only one or two). In their essential form,
NOS describe functions, standards of performance and knowledge / understanding.

The NOS are laid down by employers (through their SSCs). A Qualification Pack (QP) is a set of NOS
aligned to a job role. A QP is available for every job role in each industry sector. These drive both the
creation of curriculum and assessments.

National Classification of Occupation (NCO) is a classification of occupations which describes and assigns
codes to the various occupations in the country. These codes are reviewed and updated periodically to
reflect developments in the labour market, particularly with the emergence of new occupations, as well as to
align with changes in the international standard. These codes also help in promoting international
comparability of statistical data relating to occupations. These occupational standards follow a scientific
and hierarchical approach having major, minor and unit groups of classification which has evolved over the
years to capture the structural changes in the employment market and current work practices and work
environment.

The Directorate General of Employment, Ministry of Labour & Employment, Government of India is
responsible for maintaining and updating the National Classification of Occupation in India aligned with the
corresponding International Standard Classification of Occupations (ISCO) of ILO.

The current volume of NCO details out the job description of 3600 civilian occupations covering 52 sectors,
as compared to the earlier series of NCO i.e. NCO -2004, which contained the job descriptions for 2945
occupations. The NCO-2015 has also been mapped with the National Industrial Classification (NIC} and
Qualification Packs- National Occupational Standards (QP-NOS} to cater to the structural changes in the
Labour market.

Ministry of Labour has conducted a workshop on mapping Qualification Packs and National Occupational
Standards for all Sector Skill councils. The workshop was organized on 23 Oct 2019 at National Skill
Development Agency(NSDA).

Shri R K Chug, Chief consultant, NSDA welcome all the participants and members from ministry of
Labour and facilitated the workshop. Dr. Sakshi Sharma, Psychologist made presentation on National
Classification of Occupations-2015 and Shri Biswajit Mohanty, Assistant Director, Ministry of Labour
along with Dr. Aquib Javed, Joint Director, Ministry of Labour Steered sessions. Mr. Bikram Sahu and
Mukesh Parihar from SCMS and other members from various SSCs participated in the meeting. The
workshop was very interactive and emphasized on importance of aligning QP-NOS with NCO coding. Ms.
Tanavi also took a session on methodology to adopted to complete the activity. She also highlighted the
going forward it will be mandatory for every QP to map with NCO-2015 codes. All QP-NOS needs to be
mapped to the NCO codes.

Smt. Sandhya Salwan, Director, NSDA concluded the workshop with vote of thanks.
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Special Feature

Scientist tells miners how to find gold more easily

A University of South Australia researcher has developed a suite of geochemical tools to more accurately
target valuable mineral deposits and save drilling companies millions of dollars in the process.

The tools use data collected from analysing drilling materials in new ways to help locate undiscovered
precious metals buried by younger sediment and identify the right drill holes.

By mapping out where key chemical elements are found in greater concentrations, the researcher behind
the project is creating geochemical algorithms that increase the chances of finding an ore deposit and
decrease the cost of mineral exploration.

“The global demand for copper and gold is growing, but it is getting increasingly hard to find these metals
as companies are forced to drill deeper and deeper,” said Caroline Tiddy, the scientist leading the study at
UniSA’s Future Industries Institute. “Diamond drilling, for example, costs up to $400 a metre and it is not
uncommon to drill to depths of 1-2 kilometres. That amounts to an $800,000 bill with no guarantee of
success, so it limits the number of drill holes. To add to the challenge, ore deposits are tiny compared to
the search space.”

However, in Tiddy’s view, her solution allows companies to increase the return on their investment.

“By using these geochemical tools, companies can better focus their drilling resources into lower-risk
areas. Finding an economically viable copper-enriched area has the potential to generate revenues of up to
$175 million a year as well as creating more than 500 jobs,” she said in a media statement.

The researcher revealed that her tools were successfully tested at OZ Minerals’ Prominent Hill mine, an
iron oxide-copper-gold deposit in the north of South Australia. The trial, allowed the miner to increase the
footprint of the ore body fourfold.

@ Skill Mining News Update November, 2019












A, BLUESTONE SOLUTIONS Pvt. Ltd.,

LAA Delivering Solutions...

* Dur Features »

¥ Securely deliver assessments anywhere, anytime

£ 100% Cloud Based

35 Mobile Ready

72 Automated Proctoring

#% Comprehensive Management Platform

= Custom Assessment Authoring

a5 Assessment partner for various sector skill councils
¥ Reliable and validated assessments deployed in remote locations
# kxpert panel of certified assessors pan India

=2 Pre Hiring Assessments

¥ Learning Assessments

5 Campus Hiring

o

% Psychometric assessments pan India.

Experience in Assessing various projects like PMKVY, RPL, CSR, DDU-GKY, NULM,
DGET, State Mission and other Corporate Assessments, etc.
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SKILLS MANTRA EDUTECH
CONSULTING INDIA PVT. LTD.

Skills Mantra is one of the India’s top Assessment Bodies
delivering quality assessments. ODur USP’s in the ecosystem are:

SKILLS MANTRA EDUTECH
CONSULTING INDIA PVT. LTD.
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Asset Author Pvt. Ltd

Asset Author is an assessment agency formed to participate in National Skill mission; is catering to the
vocational hard skills & soft skill segment. The company aims to provide assessment and certification services
in almost all the skill sectors listed by the government.

Asset Author is empanelled with

= Directorate General of Training (DGT), Ministry of Skill Development & Entrepreneurship; for
conducting assessments in 23 states across India

= Chhattisgarh State Skill Development Authority (CSSDA) for assessments in the state of Chhattisgarh

= Skill Council for Mining Sector (SCMS) for PAN India assessments

= Healthcare Sector Skill Council (HSSC) for PAN India assessments

=  Power Sector Skill Council (PSSC) for PAN India assessments

= Retailers Association's Skill Council of India (RASCI) for PAN India assessments

= Management & Entrepreneurship and Professional Skills Council (MEPSC) for PAN India assessments

=  Apparel Made Ups and Home Furnishing Sector Skill Council (AMH SSC) for PAN India assessments

Asset Author, with more than 300 certified assessors, is working PAN India from Uttaranchal to Kerala and
North East to Gujarat.

Corp. Office: G-14, Sector-3 Noida- 201301, (U.P) | Ph: +91 9899469507, +918368111570
Reg. Office:Plot 262 Galaxy I Land Colony, Near Vidhan Sabha Raipur- 493111(C.G.)
Ph:+917987793245, +919098201001| Email:a2plarun@gmail.com; a2plvishal@gmail.com
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Transforming the skill landscape

Skills Root isan NSDC funded social enterprise that enables livelihood through vocational training &
up-skilling forunderprivileged youth, menand womenin both ruraland urban areas.

® Trained over 28 thousand candidates

® Delivering B.Voc through 7 community collages
m Affiliated with 14 Sector Skill Councils

® 150 plus certified trainers

® Presentin8statesand2UT

Our solutions are powered by our combined capabilities in employability and entrepreneurship,
capacity building, projectimplementation andimpact consulting.

Reach usat:

Phone : 4919039913999 3rd floor, Agarwal Corporate House, #1 Sanjana Park,

Email : info.skillsroot@gmail.com Bicholi Mardana, Indore - 452001
drupad@skillsroot.org.in




Trendsetters Skill Assessors Pvt. Ltd is an established “Skill Assessment” company. The inspiration & spirit
behind the enterprise is to contribute in making India a Global but Quality 5kill Capital by contributing
through “Bench Marking the Skills”. With dedicated, well-groomed and focused team of assessors, team

leaders and coordinators, the company has progressed in following business activities

Assessments on PAN India locations

Training and Assessment Centre Evaluations

Third Party Independent Assessments of training

Online examinations

Generation of QR enabled digital certificates Sk;” ‘

n -
Management Information system for AA with 55C aﬂ*’ﬁﬂrﬁ-mf,a

The company is young in experience but under dynamic leadership of senior management and untiring
efforts of its team, our affiliations has risen to nineteen Sector Skill Councils and Ministry of textiles. We
are the best assessment agency for Security Skills and second best assessment agency for Rubber Skill
Development council. We have successfully compeleted five lakh assessments PAN India in last six years.
With the dynamic team, we envision scalable growth in skill environment and be the most reputed and
credible skill assessment company in India. The company has been awarded as Runner up in awards for
assessment agency by SCMS for 2018-19,

We are available at www.tsassessors.in and corporate office at Gurgaon.
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INDIANINSTITUTE OF SKILLDEVELOPMENT PVTLTD

Indian Institute of Skill Developmentan NSDC partner is an organization that has been setup to deliver Vocational and
Value added courses to students. We have worked with large companies in the field of mining where in we have up skilled
existingemployees and also trained fresh candidates under CSR.

COURSES WE OFFER

Corporate Training

- Behaviourial Training

- Drill Operator

- Loader Operator

- Maintenance Crew

- Belt Conveyor

- Capacity Building- Mining Mates/Supervisiors/Engineers
- Underground and Open Cast Blasting

Vocational Training Under Mine VT Rules

Courses We OfferUnder PMKVY -WeoffertrainingunderPMKVY Schemeinalljobrolesof SCMS

-@nsite Ore Processing Operator TraininoD— —( Onsite Jumbo Drill Operator Training )—

MIndian Institute
B Jof Skill Development

Contact Details B -13 Info City-1 Sector- 34 Gurgaon -122001
Anshuk Talwar - 09811640086 email - anshuk.talwar@iisd.co.in. for more info log on to www.iisd.co.in






