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“Pareekshn” An online assessment platform from the stable of SPIWD, is an innovative
solution to measure competencies.

Pareekshn is culmination of ideas of professionals coming from all walks of life with one
common passion of making a difference in the field of skill assessments and work force
development. The company has a pool of experienced professionals with expertise in
functional knowledge, technology application and unparalleled practical interface with
industry. We provide content across Skill Assessments, Emotional Intelligence
Assessments, Aptitude test, Campus Hiring, Psychometric Assessments, Clinical
Assessments on our secured Online platform.

We are one of the fastest growing talent & skill measurement solution providers.

SP Institute of Workforce Development Pvt Ltd (SPIWD)

India Office USA Office

@ Lower Ground Floor & Third Floor @ 2003 5cenic Drive, Ewing New Jersey,
G-5,5ector 3 Noida UP India 201301 UsA 0OB628

. +91-120-4130336, +91-8130-294-298 & +1-201-877-1310
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is an NGO Established in 2009 in Bihar. o, My, d
JKSB has been working in India for over 2 years, Ba~ ,__,? - .£ F
focusing on alleviating poverty and social exclusion. e ':ifmh.'--' i #’?“u 4
We do this through well-planned comprehensive programs =~

in health, education, livellhoods and disaster preparedness -v P
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Cur overal| goal is the empowerment of women and girls from poar and
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1. Comprehensive projects in health, education, livelihoods and disaster preparedness
and responce. Our Overall goal is the empowerment of women and girls from poor and
marginalized communities leading to improvement in their lives and livelihoods

JKSB has Presence in more than 10 states including North East with more than 40 training centers other
than PMENVY for Education.
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GENERAL

Govt must implement a reform agenda in mining sector to realise its full potential

Recent policy announcements in the mining sector, such as doing away with end-use restrictions in coal
mining and extending the validity of clearances for mining leases expiring in 2020, could result in a
paradigm shift. Earlier this week, the Union Cabinet approved the promulgation of the Mineral Laws
(Amendment) Ordinance 2020. This permits commercial coal mining for local and global firms without
imposing any end-use restrictions. Previously, 100% FDI was permitted, under the automatic approval
route, for coal and lignite mining, only for captive consumption by power projects, iron and steel, and
cement units. This move is expected to result in forex savings, employment generation and enhanced
investment. But more needs to be done. CII’s December 2019 report, ‘Towards a Globally Competitive
Minerals and Mining Industry’, identifies 12 areas that must be addressed to boost the Indian mining
industry.

Boosting exploration, particularly for non-bulk minerals, by ensuring attractive incentives to explorers is
vital. Over the last few years, exploration by private players has come to a near standstill. Interventions
such as introducing a seamless transition from exploration to mining licence, permitting sale of licence at
any stage, and allowing private companies to proactively approach Gol for exploration areas will help
overturn this trend. Streamlining the auction process will also lead to greater efficiency and more effective
outcomes. Shifting from a two-stage ascending forward online electronic auction to a single-stage sealed
bid will help dampen aggressive bidding.

Further, the process must not be annulled or multiple rounds introduced, if the number of bidders is less
than three. Easing, expediting and simplifying the process of obtaining environmental and forest clearances
is another key lever of driving competitiveness. Mining companies in India are subject to much higher
financial levies than other mining geographies, as a result of high royalty rates, multiplicity of levies and
double taxation. Royalty rates should be reduced in line with international benchmarks. Accordingly,
implementation of the Royalties Study Group must be fast-tracked. Finally, Gol must ensure that all policy
interventions take cognisance of emerging global trends in mining, such as smart mines, deep sea mining
and the changing composition of the mining workforce.

During 2018-19, around 125 million tonnes of thermal coal was imported by non-coastal consumers that
could have been economically substituted by domestically produced coal, leading to a forex saving of about
$8 billion. Growth in the sector will also create significant employment opportunities, particularly in remote
areas. Opening up the sector is also likely to spur interest in coal mining and, therefore, boost investment
from Indian and foreign majors. To attract greater participation, Gol has done away with the prior mining
experience requirement. Another welcome step is the amendment to the Mines and Minerals (Development
and Regulation) Act (MMDRA), which extends the validity period of the environment and forest clearances
for two years for mining leases expiring in 2020. The seamless transfer of clearances will help minimise
any disruption in operations. Following the introduction of MMDRA in 2015, aimed at ensuring
transparency in the allotment of mining blocks, the National Mineral Policy (NMP) was approved in 2019.
NMP 2019 set a forward-looking agenda for the sector, emphasising themes such as sustainable mining,
boosting exploration, encouraging use of stateof-the-art technology and skill development.

During September 2019, FDI norms were eased to permit 100% FDI, under the automatic approval route,
for sale of coal, and coal mining activities including associated processing infrastructure. The mining
industry serves as the base for the power sector, with around 72% of India’s current power being generated
through coal. Further, minerals are the basic building blocks of manufactured products and many agri
inputs. Thus, from a national interest standpoint, the industry is key to ensuring the country’s energy and
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raw material security. Despite its importance, India’s mining industry has remained fledgling, as evident
from its declining contribution to GDP, foreign investment and employment. The industry’s share in India’s
GDP (in real terms) was a low 2.6% in 2018-19, down from 3.0% in 2011-12. FDI inflow in the sector
declined from 2.1% of India’s total FDI inflow in 2014-15 to 0.5% in 2018-19. The mining sector in India
is highly underdeveloped relative to its enormous potential. It has the domestic capacity to absorb
significantly higher mineral production. Gol must expeditiously implement a reform agenda in the sector to
realise the industry’s full potential.

(The Economic Times, New Delhi — 9 January, 2020)

Global green tech revolution at risk, India can play role in reforming mining practices:
Experts

Green technology comes at a price and India can play a pivotal role in breaking the "green curse" by
persuading South Asian countries to adopt sustainable practices in mining critical minerals needed for solar
power devices and the like, say experts. Researchers, including Salim H. Ali from the University of
Delaware, published a study recently to discuss how the global revolution to develop green, or low-carbon
technology, could be at risk unless new international agreements are put in place to ensure a sustainable
supply of rare minerals and metals.

"Many countries are now stricken with the 'green curse'," Ali, an environment and energy researcher, told
PTI in a telephonic interview.

"Green curse" refers to a situation when a country's increased investment in renewable energy, such as solar
and wind power, generates a new set of resource and energy-related violent conflicts, he said.

The study, published in the journal Science, explained it further.

"Mining for copper, needed for electric wires and circuits and thin-film solar cells, and mining for lithium
used in batteries, has been criticised in Chile for depleting local groundwater resources across the Atacama
Desert, destroying fragile ecosystems, and converting meadows and lagoons into salt flats," the researchers
wrote, citing an example.

"Metals and minerals are needed for low-carbon transition. But the current methods used for extracting
them are dangerous and damaging to both the environment and surrounding communities," study co-author
Benjamin Sovacool from the University of Sussex in the UK told PTI.

According to Ali, countries like India should look at more sustainable mining models.
"Mining is still done using old outdated models in many low- and middle-income countries," he added.

In his view, India is well positioned to drive policies and new conversations as the leader of the
International Solar Alliance (ISA), a coalition of 121 countries initiated by India in 2015 to work for
efficient exploitation of solar energy to reduce dependence on fossil fuels. The demand for materials and
metals used to build low-carbon technology may grow immensely in the next few decades, the study noted.
"We are not creating a negative outlook, but stating that there is an opportunity for making mining for these
minerals more responsible. The projected increase in demand could be potential good news for a country
like India but it should be handled with care," Ali explained. According to scientists, the amount of cobalt,
copper, lithium, cadmium, and rare earth elements needed for low-carbon technologies like solar
photovoltaic cells, electric vehicle (EV) motors and batteries, wind turbines, and nuclear reactors will grow
at a rapid pace in the upcoming years.
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Materials used in electric vehicles (EVs), for instance, may grow in demand by 87,000 per cent, 1,000 per
cent for wind power, and 3,000 percent for solar cells from 2015 to 2060. While this projected increase
could be good news for countries rich in mineral and metal wealth, Ali said the need of the hour is to
establish environmentally friendly mining governance across the world, especially in low- and middle-
income countries. Given the centrality of metals and minerals in low-carbon technology, India can help
shape the important discussion on the need for materials security policies to be actively incorporated in
future climate planning meets, he said. "Climate goals and targets of countries must include elaborate
policies on how these minerals are mined. Separate protocols on material supply for green technology,
including their environmental, social, economic outcomes must be drafted," Ali said.

According to Ali, current mining operations in India are largely domestic, and mostly involve extraction of
energy-minerals including coal, oil, and natural gas by Indian players like Vedanta Resources Limited and
Adani Group.

As a result, mining in India is not getting enough foreign attention, he said.

"Strategic foreign investment is needed on non-energy minerals to improve India's mining contribution.
India needs to move away from energy-based minerals and needs to extensively map non-energy ores
across the states," Ali said.

China dominates the global mineral supply chain since it played a pivotal role in extensively mapping its
abundance of rare-earth elements (REEs) but its mining practices are environmentally damaging and need
to be revamped, he said. REEs like neodymium and dysprosium are needed for magnets in electric
generators and wind turbines, and motors in EVs. "Better coordination between foreign investment, local
artisanal miners, and domestic companies in a strategic public-private partnership can benefit India," Ali
said. "If the reserves are relatively small, small scale mining can be an efficient investment, increasing
labour opportunities,” he added. In the Science study, the researchers also recommended that countries
expand the recycling and reuse of rare minerals to extend product lifetimes.

"As the global energy landscape changes, it is becoming more mineral and metal intensive," Morgan
Bazillian, study co-author from the Colorado School of Mines in the US, said in a statement. "Thus, the
sustainability and security of material supply chains is essential to supporting the energy transition. How we
shape that pathway will have important consequences for everything from the environment, to development,
and geopolitics," Bazillian added.

(The Economic Times, New Delhi — 14 January, 2020)

Coal India gains environmental approvals for 17 projects

The Indian government has accorded environmental clearances to 17 mining projects of State-run Coal
India Limited (CIL), paving the way for the miner to achieve production of one-billion tons a year.

“These clearances will add 150-million tons a year to the production of CIL and increase its washing
capacity to 25-million tons a year, enabling the company to achieve production of one-billion tons a year by
2023/24,” Coal Minister Prahlad Joshi said in a statement.

CIL aims to produce 750-million tons of coal during 2020/21, the Coal Minister said, up from the targeted
660-million tons during the year ended March 31, 2020, accounting for about 82% of total domestic dry
fuel production during the current year.
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The miner, in its annual statement, reported that as many as 54 of its mining projects were facing delays,
owing to contractual issues and delays in securing mandatory environmental approvals from the federal
government.

The largest coal mining project given environmental clearance was the Kusmunda opencast mine in the
central state of Chhattisgarh to be undertaken by South Eastern Coalfields, a wholly owned operational
subsidiary of CIL. The project would have a peak rated production capacity of 62.5-million tons a year.

The second largest project approved is the Rajmahal opencast mine of Eastern Coalfields, a subsidiary of
CIL with peak rated capacity of 24-million tons a year. Mahanadi Coalfields Limited’s (MCL’s) Lakhanpur
opencast mine with production capacity of 21-million tons a year has also been accorded 'green' approval.
Western Coalfields received clearance for the 1.85-million-ton-a-year Adasa underground mining project in
Mabharashtra state.

Alongside this, MCL and Bharat Coking Coal received approvals for coal washery projects of ten-million
tons a year and five-million tons a year, respectively.

In a related development, CIL announced that during the last quarter of the current financial year it would
spend an estimated $971-million on capital expenditure (capex), specifically for on-mine development,
heavy mining machinery and buying railway wagons of its own for faster evacuation of coal from pitheads.

The miner, at the start of this financial year, had earmarked capex of $1.40-billion of which it has been able
to spend only $436-million during first nine months of fiscal 2019/20.
(MiningWeekly, New Delhi — 29 January, 2020)

Govt urges coal sector to step up pace in rolling out clean technologies

Government has assured the coal mining sector that coal will remain a vital part of South Africa’s energy mix,
but has called on companies to step up the pace in adopting clean coal technologies.

Department of Mineral Resources and Energy director-general Thabo Mokoena told delegates attending the
fifteenth annual Southern African Coal Conference, in Cape Town, that investments had to be made in new and
efficient coal technologies to help the country meet its climate adaptation goals.

“You need to invest in technologies. It must not just be rhetoric. We need to get it off the ground, so that we
comply with conventions that we have entered into as a country. We need to prioritise this, so that coal
continues to make a positive contribution to the growth and development of our economy.”

Through technology, the carbon dioxide produced in the process is captured and stored safely underground.
This helps in the fight against climate change by reducing the amount of carbon dioxide (CO2) released into the
atmosphere.

Mokoena also urged companies and researchers to focus on technologies that would help to conserve water.

“Environmental challenges that come with coal applications should spur us to be more creative and
innovative.”
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Mokoena said a just transition and fair energy mix was essential, particularly considering the coal sector’s
contribution to the economy, the many thousands of jobs it sustains and its value in export earnings.

The director-general said he was aware of protests about the environmental effects of coal but stressed that it
was "essential to have a balanced approach".

As delegates met inside the Westin Hotel conference venue, climate activists, waving placards and scattering
small lumps of coal on the ground, gathered outside the conference venue. They said they were protesting
against the harmful effects of coal and its widespread contribution to the world’s CO2 emissions.

They called for coal to be replaced with wind and solar energy and other renewable technologies.

During his keynote address to the conference, Mokoena assured delegates that the role of these other energy
sources was important.

" Anyone has the right to protest within the ambit of the law but it doesn’t mean what you [the coal industry] are
doing is wrong. What you are doing is not wrong. You are trying to assist the country in meeting its needs in
terms of energy supply and are continuing to provide our people with jobs.”

He said Mineral Resources and Energy Minister Gwede Mantashe aimed to adopt a balanced approach.

“The Minister has been labelled as a coal fundamentalist, but he is just realistic in terms of the challenges we
face as a country. We need to be more objective and realistic about the challenges. Coal makes up 83% of the
country’s electricity generation.”

Mokoena said the Integrated Resource Plan was "achievable" and that the government would come up with "an
amicable solution" through dialogue with a range of players and a task team. This included a meeting last week
with the Minerals Council and other business leaders.

(MiningWeekly — 30 January, 2020)

Over 5.54 cr entrepreneurs availed loans under Mudra scheme; Rs 10 lakh crore sanctioned
under this scheme: President Ram Nath Kovind

More than 5.54 crore new entrepreneurs have availed loans under the Mudra scheme so far whereas credit
in excess of Rs 10 lakh crore has been sanctioned under the scheme, President Ram Nath Kovind said on
31% January, 2020.

In his address to the joint sitting of both houses of Parliament, the President said start-ups in India’s small
cities have grown at a rate of 45 to 50 percent since 2014 whereas recognition has been accorded to 27,000
new start-ups under the StartUp India campaign across the country. He also added that India is home to the
world’s third-largest start-up ecosystem.

“The number of patents granted in the country has increased four times in the last five years, whereas
trademark registrations have increased five-fold,” said the President. Describing the 21st century as the
“Century of Knowledge”, the President said the government’s priority is to prepare the youth to provide
leadership in this field and stressed that the youth will be at the forefront in this decade especially in
research, innovation, incubation and start-ups.
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“The youth are benefitting continuously from the policy decisions taken by my government in this regard,”
the President said. The President in his address noted that tier-II and tier-III cities are emerging in a new
role towards achieving the goal of a USD 5-trillion economy.

He lauded the progress achieved by small cities in areas related to sanitation, amenities, start-ups and other
commercial activities. “Through the Skill India Mission and National Apprenticeship Promotion Scheme,
along with skill development, the youth are also being provided with necessary funds for self-employment.
More than 5 crore 54 lakh new entrepreneurs in the country have availed loans under the Mudra scheme. So
far, credit in excess of Rs 10 lakh crore has been sanctioned under this scheme,” Kovind said.

Asserting that coordination among departments and dismantling of silos are absolutely essential for
successful implementation of schemes, he said new ministries have also been created to facilitate better
target orientation of schemes.

“Creation of the Ministry of Skill Development and the Ministry of Jal Shakti by the government is an
example of this thought process,” said the President.
(Financial Express, New Delhi — 31 January, 2020)

FLASHES FROM OVERSEAS

Jobs growth predicted in mining sector

An estimated 21,000 new workers will be required in the resources sector by 2024, new data from The
Australian Resources and Energy Group (AMMA) has suggested.

Mining plant operators, engineers and geologists and electrical and mechanical tradesman have been listed as
the top positions on the ‘most wanted’ list, data analyst GlobalData said this week.

“The AMMA predicts that of the 20,767 employees needed in Australia’s mining sector by 2024, mining plant
operators will see the most demand, with a total of 8,660 operators required across the country’s 57 total
projects,” said GlobalData’s mining technology writer Umar Ali.

Western Australia accounts for more than 50% of this demand, with AMMA expecting that 4,464 mining plant
operators will be needed in the region.

“Engineers, technicians, geologists and related roles are the second-largest group of jobs in AMMA’s report,
with a total of 4,180 across Australia. Of the ‘white collar’ jobs in AMMA’s report, engineers, technicians and
geologists will require the most growth across Australia, with Western Australia once again leading in demand
with 2 138 required jobs,” Ali said.

He noted that supervisors, management, administration and other white collar roles would account for 4,110 of
Australia’s 20,767 required mining jobs, with these management roles expected to play an important part in
maintaining Australia’s growing mining sector, with significant management structures needed to
accommodate the growth predicted by AMMA.

“Trades such as electrical, mechanical and maintenance roles account for 970 of the 20,767 jobs AMMA
predicts Australia’s mining sector will need for 2024, the smallest demographic represented in the report.
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“While these roles require the smallest amount of new jobs according to AMMA’s report, electrical and
mechanical roles will still be an essential part of Australia’s mining sector, particularly in conjunction with
global efforts to reduce emissions,” Ali added.

(MiningWeekly, Johannesburg, — 17 January, 2020)
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SCMS IN ACTION

[ SKOCH Order-of Merit awarded to Skill Council for Mining Sector ]

SKOCH Group is India's leading think tank dealing with socio-economic issues with a focus on inclusive
growth since 1997. The group companies include a consulting wing, a media wing and a charitable
foundation. SKOCH Group is able to bring an Indian felt-needs context to strategies and engages with
fortune-500 companies, state owned enterprises, government to SMEs and community-based organisations
with equal ease. The repertoire of services includes field interventions, consultancy, research reports,
impact assessments, policy briefs, books, journals, workshops and conferences. SKOCH Group has
instituted India’s highest independent civilian honors in the field of governance, finance, technology,
economics and social sector.

Skill Council for Mining Sector was nominated for “Jumbo Drill Operator Training Program” for ‘SKOCH
Award 2020’ under the Skill Development category. The Nominations under went stringent and rigorous
preliminary qualification scrutiny process and two rounds of Evaluation Presentation. SCMS was confered
the SKOCH order of Merit at the award ceremony held on 11" January, 2020 at India Habitat Center.
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Skill Council for Mining Sector receiving SKOCH Award for
“Jumbo Drill Training Program”

[ Training of Trainers and Assessors ]

SCMS focuses on quality assurance in Skill Development in mining sector and one of the critical factors is
creation of a pool of competent Trainers and Assessors for successful and effective execution of skill
development programs. SCMS organizes Training of Trainers (TOT) and Training of Assessors (TOA)
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programs to address this requirement with focus on the following skills:

Domain Skills - Orientation and alignment of trainers as per the requirements of National Skill
Qualification Framework (NSQF) on the respective job role.

Training Delivery - Development of training delivery skills for trainers engaged in skill training of various
job roles.

In line with the above objective, SCMS organized a TOT program, from 2" January, 2020 to 11" January,
2020 at Indore. A total of 30 candidates’ participated in the program for multiple job roles like Mine
Electrician, Safety Operator, Loader Operator, HEMM Mechanic, Mechanic /Fitter, Dumper Operator,
Bulldozer Operator, Excavator Operator, and Mine welder from various Assessment Agencies. On the last

day all the participants appeared for domain and platform assessments. A total number of 26 certifications
were approved by the assessment panel of experts for this TOT program.

One Training of Assessors (ToA) program was also organised in the month from 20" January, 2020 at FIMI
House, New Delhi. It was 6 days training program consisting of Domain and Platform skills. A total of 33
candidates participated in this program for certification on multiple job roles and a total of 86 certifications
were approved by the assessment panel of experts for this TOA program.

[ Rozgar Mela and Mining Exhibition ]

Skill Council for Mining Sector (SCMS) participated in Satna Rozgar Mela at Satna, Madhya Pradesh
organized by National Skill Development Corporation (NSDC) on 18" January, 2019.

Shri Ganesh Singh, Hon’ble Member of Parliament, Satna (Madhya Pradesh) graced the occasion as the
Chief Guest.

Rozgar Mela was organized at BTI Ground, Satna, Madhya Pradesh Along with Rozgar Mela counselling
camp was also conducted at the venue to create awareness on resume writing, interview skill, job
opportunities, career guidance, etc.

More than 50 companies from various sectors like BFSI, Power, IT/ITES, Manufacturing, Hospitality,
Construction, Mining etc. participated in the Rozgar Mela to hire candidates. Birla Cement, Yashaswi
Academy for Talent Management and Reliable First Adcon Private Limited represented SCMS in
Rozgarmela to hire candidates for profile like Graduate Trainee, Fitter, welder, Machinist and Field
Executive. Total 162 candidates were shortlisted by the participating organization.
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The event also witnessed a parallel Skill Exhibition at the venue by various Sector stakeholders and training
partners.

Skill Council for Mining Sector (SCMS) actively participated in the event and setup its stall in Skill
Exhibition.

SCMS exhibition stall drew large nos. of visitors who were curious about the displayed equipment and
cleared their queries. Visitors enquired about career opportunities in mining sector and various trades
available with SCMS for training.

SCMS has splendid display of two instrument categories: 1. Mine Survey Instruments and 2. Personal
Protective Equipment. AKS University supported SCMS in setting of Exhibition stall. Professors and
candidates from the university participated in Skill Exhibition and interacted with visitors at stall.

Chief Guest visited the SCMS’s Stall and appreciated the exhibition set-up. Exhibition was highly
appreciated by all participant.

Glimpses of RozgarMela and Mining Exhibition at Satna, Madhya

[ Workshop on “Incorporating Behavioral Skills in QP-NOS” ]

National Skill Development Corporation(NSDC) organized workshop on “Incorporating Behavioral Skills
in QP-NOS” in the partnership with the Center for Social Emotional Learning (CSEL) on Thursday, 9
January, 2020 at NSDC. Mr. Mukesh Parihar on behalf of Skill Council for Mining Sector (SCMS) and
other Sector Skill Council’s (SSC) from Standards team participated in the workshop.

The workshop outline the importance of affective/ behavioral skills, and advanced critical thinking in the
Indian work and civic spaces and suggested incorporate the behavioral skills in the QPs and Curriculum
using the frameworks for social-emotional learning (SEL).
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INDIA SKILLS |
INING ASSESSM

The country's leading skill assessment
knowledge management company.

India Skills has conducted assessments in 72 trades, in over 600 Job Roles and has assessed

1.2+ Million candidates across India with an assessor network of over 2000 assessors and

subject matter experts. 1 is powered by a highly scaiable yet stable and secure e-assassment
platform that can be customized to perfection

JOB ROLE FOR MINING

Mine Electrician] Mine Welder | Safety Operator | Jack Hammer Operator

SECTORS WE WORK WITH
Aerospace, Automotive, Domestic Workers Sect. Paint & Coating, OSFDC

Furniture, Constructions, Food 55C, Healthcare 55C
skill Councll for Persons with Disability § Textile Sector 5kill Council

Iron and Steel Sector 3kill Councll
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Nettur Technical Training Foundation (NTTF)

\_/
Nettur Technical Training Foundation (NTTF) is established in
the year 1963 and more than 20 Training Centres across India.
All programs offered by NTTF are employment-oriented and
industry-focused.

Courses Offered under SCMS: ~ [#
Tipper/Dumper Operator q,'-
Excavator Operator

Loader Operator

Bulldozer Operator

Grader Operator

Mechanic / Fitter

Mine Electrician

HEMM Mechanic

Mine Welder

Mazdoor / Helper
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For more information about Scheme/Courses contact:
Nettur Technical Training Foundation
# 40/40A, Hosur Road, Electronic City, Phase-I
Bangalore-560100
E-mail - anilkumar@nttf.co.in, Ph-08042623525 & 08042623549
http://www.nttftrg.com

https://www.facebook.com/NTTF Technical Training
http://www.linkedin.com/company/nttf
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A, BLUESTONE SOLUTIONS Put. Ltd,,

A
L ‘ Delivering Solutions...

* Our Features

& Securely deliver assessments anywhere, anytime
88 1009% Cloud Based

& Mobile Ready

% Automated Proctoring

iz Comprehensive Management Platform

#a Custom Assessment Authoring

¥ Assessment partner for various sector skill councils

# Reliable and validated assessments deployed in remote locations
& Expert panel of certified assessors pan India

& Pre Hiring Assessments

& Learning Asscssments

i Campus Hiring

i Psychometric assessments pan India.

Experience in Assessing various projects like PMKVY, RPL, CSR, DDU-GKY, NULM,
DGET, State Mission and other Corporate Assessments, etc.

Assessed Various Projects -

SRPL| ¥Ecsr

Coarparate Social
RECDEMITION OF PRIDR LEARNING Ifgwf&jﬂlr{r

« CONTACTUS -

¢ PlatNo - 16, SRK Colony Main Road, Opp. HDFC Bank Lane, West Marredpally, Secunderabad,

® +91-40-66906002 | +91 - 9000-642-614

B4 info@bluestonesolutions.in & www.bluestonesolutions.in




SKILLS MANTRA EDUTECH A}S
Skill India CONSULTING INDIA PVT. LTD. \‘w
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Skills Mantra is one of the India’s top Assessment Bodies A
delivering quality assessments. Our USP’s in the ecosystem are:

We are affiliated with 16 sector skills councils and mark our presence Pan India.

Till date we have assessed 300000+ trainees through our large portfolio of 1000+ assessors
and quality team.

Technology for inviting talents to maintain refined knowledge base of content & be
informed assessors and linking them to the SSCs for assessments and certification.

An online (web) & offline (tablet-based) solution enforcing rules for conducting assessments
featuring faster, secured, efficient & scrupulous assessment.

An Analytics System to scrutinize trends for various stakeholders and figure out the fault
points, performance & points of improvements continually for quality control

Get in touch with us now!!

AVl SKILLS SKILLS MANTRA EDUTECH
TAY MANTRA ICONSULTING INDIA PVT. LTD.

Brilliant Solitaire, Scheme 78, Part-2, Vijay Nagar, Indore (M.P.)
Mob.: +91- 8878260006 - Ph.: +91 731 672 5548 - Fax: +91 731 672 5566
Web.: www.skillmantra.org
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Asset Author Pvt. Ltd

Asset Author is an assessment agency formed to participate in National Skill mission; is catering to the
vocational hard skills & soft skill segment. The company aims to provide assessment and certification services
in almost all the skill sectors listed by the government.

Asset Author is empanelled with

= Directorate General of Training (DGT), Ministry of Skill Development & Entrepreneurship; for
conducting assessments in 23 states across India
Chhattisgarh State Skill Development Authority (CSSDA) for assessments in the state of Chhattisgarh
Skill Council for Mining Sector (SCMS) for PAN India assessments
Healthcare Sector Skill Council (HSSC) for PAN India assessments
Power Sector Skill Council (PSSC) for PAN India assessments
Retailers Association's Skill Council of India (RASCI) for PAN India assessments
Management & Entrepreneurship and Professional Skills Council (MEPSC) for PAN India assessments
Apparel Made Ups and Home Furnishing Sector Skill Council (AMH SSC) for PAN India assessments

Asset Author, with more than 300 certified assessors, is working PAN India from Uttaranchal to Kerala and
North East to Gujarat.

Corp. Office: G-14, Sector-3 Noida- 201301, (U.P) | Ph: +91 9899469507, +918368111570
Reg. Office:Plot 262 Galaxy I Land Colony, Near Vidhan Sabha Raipur- 493111(C.G.)

Ph:+917987793245, +919098201001| Email:a2plarun@gmail.com; a2plvishal@gmail.com
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Transforming the skill landscape

Skills Rootis an NSDC funded social enterprise that enables livelihood through vocational training &
up-skilling forunderprivileged youth, men and womenin both ruraland urban areas.

® Trained over 28 thousand candidates

® Delivering B.Voc through 7 community collages
» Affiliated with 14 Sector Skill Councils

® 150 plus certified trainers

® Presentin 8statesand 2UT

Our solutions are powered by our combined capabilities in employability and entrepreneurship,
capacity building, projectimplementation andimpact consulting.

Reachusat:

Phone : 4919039913999 3rd floor, Agarwal Corporate House, #1 Sanjana Park,

Email : info.skillsroot@gmail.com Bicholi Mardana, Indore - 452001
drupad@skillsroot.org.in




Trendsetters Skill Assessors Pvt. Ltd is an established “Skill Assessment” company. The inspiration & spirit
behind the enterprise is to contribute in making India a Global but Quality Skill Capital by contributing
through “Bench Marking the sSkills”. With dedicated, well-groomed and focused team of assessors, team
leaders and coordinators, the company has progressed in following business activities

Assessments on PAN India locations

Training and Assessment Centre Evaluations

Third Party Independent Assessments of training

Online examinations

Generation of QR enabled digital certificates Sk”f fnd
Management Inform ation system for AA with SSC ﬂ*’ﬁ'ﬂ - Forey m‘;‘?

The company is young in experience but under dynamic leadership of senior management and untiring
efforts of its team, our affiliations has risen to nineteen Sector Skill Councils and Ministry of textiles. We
are the best assessment agency for Security Skills and second best assessment agency for Rubber Skill
Development council. We have successfully compeleted five lakh assessments PAN India in |ast six years.
With the dynamic team, we envision scalable growth in skill environment and be the most reputed and
credible skill assessment company in India. The company has been awarded as Runner up in awards for

assessment agency by SCMS for 2018-19.

We are available at www.tsassessors.in and corporate office at Gurgaon.
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Top Rated 4%
kills Provider ve
In Mining Industry

maosaic

@\ | SKILL COUNCIL 1,
S{M§ ‘ MINING SECT(SR

YEARS
IN SKILLING

|
150,000+

YOUTH TRAINED

Mr. Saurabh Sethi, Managing Director Mosaic Workskills
Pvt. Ltd., receiving SCMS Performance Award 2018-19.

15"' Experienced & certified trainers
(T ORS 21+ Mining courses aligned with NSQF
| Pan-India network

3 i j ith Mega Skill-Dhanbad, RPL
“d rowinu... Ongoing projects with _
d g 0 . Training {Nothern Goalfields Limited) & PMKK

'| — . Mobhile skilling containers across Gujarat

p Kauhal eneim CSR projects with Reliance Foundation, GMDC,
N o R MOIL, Khetan, Wolkem, MPSMC and others
W e | BB Industrial placement linkages

An IS0 9000:2015 certified company

Mosaic Workskills Pvt. Ltd.

Forrierhy known &= kMossiz Besaork dlndis; M. Lid |
M-9 Corporate House, Wing 'B' 169 R.N.T. Marg, Indore (MP) 452 001

For more information contact: 0731-2524043, Toll-Free: 1800-3000-1644
Email: info@maosaicnetwork in, www maosaicworkskills.com




INDIANINSTITUTE OF SKILLDEVELOPMENT PVTLTD

Indian Institute of Skill Developmentan NSDC partner is an organization that has been setup to deliver Vocational and
Value added courses to students. We have worked with large companies in the field of mining where in we have up skilled
existingemployees and also trained fresh candidates under CSR.

COURSES WE OFFER

Corporate Training

- Behaviourial Training

- Drill Operator

- Loader Operator

- Maintenance Crew

- Belt Conveyor

- Capacity Building- Mining Mates/Supervisiors/Engineers
- Underground and Open Cast Blasting

Vocational Training Under Mine VT Rules

Courses We OfferUnderPMKVY -Weoffertrainingunder PMKVY Schemeinalljobrolesof SCMS

Onsite Ore Processing Operator Training Onsite Jumbo Drill Operator Training

Mmdian Institute
of Skill Development

Contact Details B -13 Info City-1 Sector- 34 Gurgaon -122001
Anshuk Talwar - 09811640086 email - anshuk.talwar@iisd.co.in. for more info log on to www.iisd.co.in






